
Your guide to 
Apprenticeships

Flip this guide if  
you’re an employer!



Apprenticeships are an excellent way of taking your 
first steps on the career ladder or improving your 
knowledge and skills if you are already established 
in the workplace. Undertaking an apprenticeship 
means you are in a job, earning a salary, whilst 
gaining experience and developing skills that will 
help you in your future career.  

The range of apprenticeships now available covers 
almost all sectors and roles in industry.  The way in 
which apprenticeships are now delivered means that 
in a lot cases, what you learn will be tailored to your 
job and more closely aligned to the skills needed 
for your industry than ever before.  This makes 
you highly employable when you complete your 
apprenticeship.

East Riding College is a highly regarded provider of 
apprenticeships and in 2017 employers rated us the 
best in Yorkshire for employer satisfaction, meaning 
you’ll be learning with a college employers trust to 
train you well.

We work with organisations across the Yorkshire and 
Humber region and the number of apprenticeships 
we provide grows every year. Our expert staff will 
support you from the beginning of your programme 
right through to completion, ensuring the best 
results for you and your employer.

DISCLAIMER
Every care has been taken to ensure the accuracy of the information in this guide, which was correct at the time of 
going to press. East Riding College can accept no responsibility for the consequences of any error or omission. If, in 
the opinion of the College authorities, circumstances necessitating a change to the provision occur, an advertised 
programme of learning may be changed, or its contents modified. Apprenticeships are subject to external funding 
changes. Applications are accepted in accordance with the conditions of the College’s Admissions Policy.

WELCOME

Mike Welsh 
Principal and Chief Executive

THE EAST RIDING  
COLLEGE MISSION
East Riding College will be a 
leader in the economic and social 
development of the region, 
working in partnership to provide 
access to the highest quality 
education and skills training to 
meet the needs of individuals, 
employers and the wider 
community.

EQUAL OPPORTUNITIES
East Riding College operates 
an equal opportunities policy. 
We welcome applications from 
everyone. We believe College 
life is improved by having people 
from different backgrounds and 
interests working and studying 
together, sharing their experiences 
and learning from each other.

SAFEGUARDING
The College aims to provide a 
safe learning environment for 
all, including young people and 
vulnerable adults. Safeguarding 
learners is a priority and we work 
with the Local Safeguarding 
Children Board to identify young 
people and vulnerable adults who 
are suffering or likely to suffer harm 
so that appropriate intervention 
measures can be taken or 
appropriate support put in place.
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Timely achievement  
rate for apprenticeships in 

TOP 10% 
nationally

Department for Education  
National Achievement Rates  

Tables March 2018
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BEING AN APPRENTICE

EARN A WAGE WHILE YOU  
LEARN THE ROPES 
Apprenticeships are an excellent choice 
for anyone keen to get straight into the 
world of work.  You can kick off your career 
straight away, learning on the job.  If you’re 
already employed, an apprenticeship is also 
an excellent way to improve your skills whilst 
still working. 

In most apprenticeships, you spend most 
of the week in work, and typically, one day 
a week on your theoretical knowledge, 
English, maths and other essential skills.  
Some of our apprentices even do this in the 
workplace.

You will work towards a framework or a 
standard, depending on your industry, 
both of which result in a qualification to 
demonstrate your ability to do your job.  
Frameworks are assessed throughout the 
programme and standards tend to be 
assessed at the end.  On your ‘theory day’, 
you will study for a technical certificate 
relevant to your industry and develop the 
key skills demanded by employers in all 
industries, such as literacy, numeracy and IT.

DO I NEED A JOB BEFORE I START? 
You can’t do an apprenticeship without a 
job, but there are a number of ways to start 
an apprenticeship. 

You can apply for an apprenticeship vacancy 
with a business, or you may already work for 
a company which decides an apprenticeship 
is the best way to develop your skills.

Apprenticeship vacancies are usually 
advertised on behalf of an employer by  
East Riding College. The College can 
provide help with your CV, tips on interviews 
and guide you through the application and 
interview process.

If you don’t feel ready to dive straight in, we 
have an apprenticeship fast track to work 
scheme to get you up to scratch!  It’s a short 
4 week course which helps you develop 
your CV, identify your personal strengths 
and coaches you for job interviews. For 
more information or to apply search for fast 
track on  
www.eastridingcollege.ac.uk

See which apprenticeship vacancies are 
available now at  
www.eastridingcollege.ac.uk/apps
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BEING AN APPRENTICE

HOW WILL I GET PAID? 
There is a minimum hourly rate of pay, 
but some companies advertise roles with 
higher rates of pay.  This is paid for time 
at work and college attendance, so you 
really are earning whilst you learn.  Your 
rate of pay will be increased throughout 
your apprenticeship and those over 19 are 
entitled to at least the minimum wage for 
their age after the first year.  

You’ll also be entitled to holidays and 
holiday pay. For more information on 
current pay and conditions check 

www.gov.uk/apprenticeships-guide/ 
pay-and-conditions

WHAT CAN I DO NEXT? 
If you would like to build on the skills learnt 
in your level two apprenticeship, (known 
as an intermediate apprenticeship), you 
can progress to level three and level four 
apprenticeships, (known as advanced and 
higher apprenticeships). These cover more 
advanced skills and those needed for more 
senior, supervisory roles.

AN ALTERNATIVE ROUTE TO UNI

Advanced and higher apprenticeships also 
generate UCAS points towards degrees 
and other higher education courses at most 
universities and colleges. So, you can start 
your career as an apprentice without ruling 
out higher level qualifications and future 
advancement in your industry. 

CAREERS ADVICE 
Apprenticeships can lead you on to 
university and a wide range of more 
advanced courses. Our expert guidance 
officers can talk you through your options 
and help you plan your next steps.

4 5



HOW TO APPLY AND EXTRA SUPPORT

HOW DO I APPLY? 
The best way is to apply for a job that  
is linked to an apprenticeship.  
You can find our latest vacancies at  
www.eastridingcollege.ac.uk/apps

You can also apply direct to the College 
online. Use the course finder to choose 
the apprenticeship you want and click 
“apply”. This will register your interest in 
that apprenticeship programme and we will 
match you to any relevant vacancies.

If you already have a job and your employer 
supports your apprenticeship application, 
call the business development team on 
01482 390888 and we will enrol you onto 
the programme.

You can also request a printed application 
form by calling 0345 120 0044 or emailing 
info@eastridingcollege.ac.uk.

WHAT ARE THE ENTRY 
REQUIREMENTS? 
Many apprenticeships do not have formal 
entry requirements other than you must be 
working in an appropriate job and meet the 
minimum maths and English entry criteria.
The funding rules have changed to make it 
easier to use apprenticeship programmes 
to develop existing staff who may already 
possess higher level qualifications or 
degrees, as long as the apprenticeship 
programme delivers new skills that haven’t 
already been covered by their higher 
level qualifications.  Staff can access the 
apprenticeship programme to develop 
their skill sets. Call us on 01482 390888 
if you have questions about the entry 
requirements of a particular vacancy.

ADDITIONAL LEARNING SUPPORT 
Apprentices take part in an initial 
assessment at the start of the programme 
with the aim of identifying whether you 
need any support with your learning. 
Support may be provided for learners with 
a range of needs, such as dyslexia and 
dyspraxia.

LEARNING RESOURCE CENTRES 
Our Learning Resource Centres are home 
to a wide range of reference materials and 
course texts as well as DVDs and interactive 
CD-ROMs to support your studies. They 
also have lots of computers available and 
photocopying services to support learners 
at the College. Even if you aren’t in College 
you can access the extensive range of 
e-books in our online library 24/7 via the 
College virtual learning environment, known 
as Moodle.
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Like us on 
      @ ERCBDU 

Follow us on  
      @ercapp for 
updates on all the 
latest vacancies.
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THE RECRUITMENT PROCESS
Think about what type of job you would enjoy and look at the types of apprenticeships available 

FIND APPRENTICESHIP VACANCIES EITHER ON:

APPLY FOR AN APPRENTICESHIP VACANCY 

PRE-INTERVIEW ASSESSMENT AT BEVERLEY, BRIDLINGTON OR HULL 

INTERVIEW WITH EMPLOYER AT THEIR PREMISES

START APPRENTICESHIP

• East Riding College Website                       (www.eastridingcollege.ac.uk)
• National Apprenticeship Service Website   (www.findapprenticeship.service.gov.uk)
• Indeed Website                                            (www.indeed.co.uk)
• Contact the Business Development Team direct on 01482 390888 

Find the apprenticeship post you would like to apply for, complete the application 
process for that post, which will be via one of the websites in the box above - and 
we’ll take it from there for you.

Please attach a copy of the current CV to your application.

East Riding College will look through all the applications received and contact those 
most suitable, either via email or phone, to come into the College for an interview with a 
College Business Development Representative and complete a short online English and 
maths assessment.

If you are not selected for this vacancy we will keep your details on file and contact you, 
either by email or phone, if we have any other suitable vacancies in the future.

Following your interview and English and maths assessment those most suitable will have 
their application and CV sent through to the employer.

The employer will decide which applicants they wish to interview and those selected will be 
contacted, either by email or phone, to confirm an interview date.

If you are not selected for interview by the employer we will keep your details on file and 
contact you, either by email or phone, if we have any other suitable vacancies in the future.

The successful applicant will be notified, either by email or phone, and a start date will 
be agreed. If you are not successful in being appointed to this vacancy we will keep your 
details on file and contact you, either by email or phone, if we have any other suitable 
vacancies in the future.



BUSINESS & LAW

The East Riding is an area known for its successful small businesses – the 
area is dominated by thousands of thriving small businesses, meaning 
entrepreneurship, innovation and professional support skills are in high 
demand.  

What better way to kick off your career than by helping someone run their business 
professionally and provide the essential administrative support needed to help their 
organisation succeed?  Our business and administration apprenticeships develop your 
communication skills, professional development, and can be tailored to specialise in 
medical or legal administrative roles.  Higher level apprenticeships can lead to supervisory 
or management roles and include the development of resource management and project 
management skills.    
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Karen Wright, Office Manager

“Charlotte was originally taken on as 
a work placement from the College.  
We were so pleased with her efforts 
and standard that we offered her an 
apprenticeship within our Beverley 
office.  She assists us in the archive and 
accounts department, works on the 
reception and answers calls.  I would 
recommend employing an apprentice 
to other businesses, Charlotte has been 
a great asset to us.”

Charlotte Rice, Apprentice 

“I am working as an Administrator 
at Wilkin Chapman Solicitors whilst 
completing my apprenticeship in  
Level 3 Business Administration.   
I am thoroughly enjoying working 
here, I really like the variation in my 
job. I would highly recommend an 
apprenticeship to anyone who is 
looking to get stuck into the working 
environment whilst earning a 
qualification at the same time.”

EMPLOYER: 
Wilkin Chapman LLP

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



BUSINESS & LAW
Apprenticeship Standard/Framework Level
Business Administration 2

Business Administration 3

Business & Professional Administration 4

Business and Administration - Legal Administration 2

Business and Administration - Medical Administration 2

Leadership & Management - Management 4

Operations / Departmental Manager 5

Chartered Manager Degree Apprenticeship 6

HR Support 3

HR Consultant / Partner 5

93%   
of businesses in the East Riding 

of Yorkshire have under 20 
employees and there  

are over 15,000 of them  
in the area.

The increased focus  
on Northern cities, and the 
government drive to create 
a Northern Powerhouse, will 

create opportunity for business 
growth and expansion. It is 

predicted there will be 

15%   
more jobs in this sector by 2020

Source: East Riding Data Observatory

Source: Careers Yorkshire and the Humber
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



CONSTRUCTION

Apprenticeships are well established 
in the construction industry - and it 
is a growing industry.  1 in 10 jobs is 
in construction, and if you choose an 
apprenticeship in one of the trades, 
you will be joining a diverse industry 
with a diverse workforce.  

Construction covers a wide range of 
disciplines and roles in the sector and 
can stretch far beyond the ‘crafts’ such as 
brickwork and carpentry that are the mainstay 
of the industry.  Plumbers, electricians, 
maintenance operatives and managers  
are all expected to be in demand in the  
near future.  
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Dan Pollard, Chief Manufacturing Officer 

“We’re growing fast, which means our 
team development programmes are key 
to helping us get to where we want to be.  
We’ve worked with East Riding College to 
deliver training that ensures the highest 
standard of workmanship, which is key to our 
success.  We value the partnership we have 
with the College and our latest apprentice 
David Wadsworth, an ex-East Riding College 
student.”

EMPLOYER:  
Eco Modular
Apprentice:  
David Wadsworth WINNER TRAINING  

CHAMPION AWARD 
(SME)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Construction
Apprenticeship Standard/Framework Level
Housing / Property Management Assistant 2

Property Maintenance Operative 2

Maintenance Operations 2

Trowel Occupations 2

Trowel Occupations 3

Wood Occupations (Bench Joinery) 2

Wood Occupations (Bench Joinery) 3

Wood Occupations (Site Carpentry) 2

Wood Occupations (Site Carpentry) 3

Construction and Building Services Management 4

Building Services Design Technician 3

Building Services Engineering Installer 2

Building Services Engineering Craftsperson 3

Building Services Engineering Service and Maintenance Engineer 3

Domestic Electrical Installation Engineer 3

Installation electrician/Maintenance Electrician 3

Electrical, electronic products services and installation engineer 3

Civil Engineering Technician 3

Surveying Technician 3

Digital Engineering Technician 3

Facilities Management Supervisor 3

Gas Engineering 3

Highway Electrical Maintenance and Installation Operative 2

Plumbing and Heating Engineer 3

Plumbing and Domestic Heating Technician 3

CONSTRUCTION

In Yorkshire and  
the Humber, 

1,860 
new construction jobs will  

be created in the next  
5 years alone

Source: Go Construct
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



DIGITAL & IT

Digital skills are about the development 
and realisation of products and ideas 
in the digital age.  They are in demand 
as businesses adapt to the changes in 
communication and new technology.  
There are shortages in multi-platform 
skills such as web, mobile and TV/
video.  

Digital and IT apprenticeships could see you 
working in a number of industries, across a 
variety of businesses.   Within the creative 
industries this could mean working in computer 
games design, animation, social media, film 
and TV or advertising.  In the Information 
Technology sector it could mean software 
development, web design and telecoms. 
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Jon Milner, Senior Software Engineer 

“The partnership with East Riding College 
has for many years now enabled us to 
develop Higher Apprentices into the skilled 
engineers that are essential to our business.  
The foundation degree provides a good 
underpinning for our apprentices.”

EMPLOYER:  
BAE Systems

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Digital & IT
Apprenticeship Standard/Framework Level
IT, Software, Web & Telecoms Professionals 2

IT, Software, Web & Telecoms Professionals 3

IT, Software, Web & Telecoms Professionals 4

Digital Marketer 3

Junior Content Producer 3

Software Development Technician 3

Creative Venue Technician 3

DIGITAL & IT

There has been  
an increase of 

57%  
in new digital sector start-ups  

in the East Riding and the  
Humber in the  
past 5 years.

Source:  LMI Humber, 2017
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



EARLY YEARS & CARE SERVICES

Apprenticeships in the Early 
Years or the Health and Care 
sectors can lead to a rewarding 
career - and provide a set 
of skills that will be much in 
demand in years to come.

There is growing demand for 
apprentices to work with children in 
both the Early Years and Education 
sectors, where qualified childcare 
practitioners and those that can 
support teaching and learning in 
schools are needed.  There are skills 
shortages in the care sector too, where 
an ageing and growing population is 
increasing demand for already highly 
sought-after care skills.  
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Wendy Cufflings, Manager 

“We have three apprentices 
now, and employing an 
apprentice has definitely 
been a benefit to our 
business.  The impact has 
been immense not only for 
the children but also for the 
staff.  We value their input, 
they bring different ideas 
to the table and bring what 
they’re learning at college 
back into the workplace.”

EMPLOYER:  
Lyndhurst Day Nursery 

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 

EARLY YEARS AND CARE 
SERVICES APPRENTICE 

OF THE YEAR 



Early Years & Care Services
Apprenticeship Standard/Framework Level
CYPW - Children & Young People's Workforce 2

CYPW - Early Years Educator 3

STLS - Support Teaching and Learning in Schools 2

STLS - Support Teaching and Learning in Schools 3

Health Support Worker 2

Healthcare Science Associate 4

Senior Healthcare Support Worker 3

Laboratory Technician 3

Laboratory Technician 5

Nursing Associate 5

Nursing 6

Adult Care Worker 2

Health & Social Care - Adult Social Care 2

EARLY YEARS & CARE SERVICES

Post-Brexit, the UK  
will need to train 

1.6m  
health and social care workers 

up to 2022 to replace  
those who leave  
the profession.

Source:  Institute for Public Policy research

14 15

NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



ENGINEERING

16

The level of demand for qualified engineers is 
staggering.  Our engineering apprenticeships  
are designed to meet the growing demand in 
industry for qualified engineers across a  
number of sectors.

Our engineering programmes could see you qualifying  
in a range of disciplines, from food manufacture to  
fabrication and welding, electronic engineering or motor 
vehicle repair.  A growing feature of many engineering 
businesses is the use of mechatronics (robotics in 
manufacturing) and the East Riding and the Humber  
has some of the largest investment in this area from both 
businesses and learning providers alike.  The Bridlington 
Mechatronics Centre is equipped with industry standard 
equipment and training rigs donated by employers in the 
industry to help train the engineers of the future.

There were  

108,000   
engineering apprenticeship 
starts in England in 2017.   

The highest number  
for 10 years.

Source:  Engineering UK

“One of the advantages of having 
an apprentice is that, especially in 
Robert’s case, he is learning the way 
our company does things and not 
coming in already trained and rigid 
in what he’s doing.  We can nurture 
him, which benefits him and us. We 
like taking on someone straight from 
school as first and foremost, it gives 
someone a chance.  

We know not everyone wants to go 
onto A-Levels or go to university 
before they can start work, and we 
want to support people who choose 
other routes such as apprenticeships 
because for some people it is about 
learning on the job rather than sitting 
in a classroom, and I think in the end 
Robert will probably be in a better 
position than someone coming out of 
university with no experience.”

Helen Murphy, HR Manager

EMPLOYER:  
Colley Farm Buildings
APPRENTICE:  
Robert Westoby, Design 
Draughtsperson Apprentice

ENGINEERING 
APPRENTICE  
OF THE YEAR

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



ENGINEERING

Engineering
Apprenticeship Standard/Framework Level
Refrigeration Air Conditioning and Heat Pump 3

Engineering Design and Draughtsperson 3

Composites Technician 3

Engineering Technician 3

Maintenance and Operations Engineering Technician 3

Manufacturing Engineer 6

Project Controls technician 3

Science Manufacturing technician 3

Improving Operational Performance - Business Improvement Techniques 2

Improving Operational Performance - Performing Manufacturing Operations 2

Engineering Manufacture - Mechanical Manufacturing Engineering 2

Engineering Manufacture - Mechanical Manufacturing Engineering 3

Engineering Manufacture - Mechanical Manufacturing Engineering 4

Engineering Maintenance - Engineering Maintenance 3

Engineering Manufacture - Electrical & Electronic Engineering 3

Engineering Manufacture - Maintenance & Installation 3

Engineering Maintenance - Engineering Technical Support 3

Engineering Manufacture - Fabrication & Welding 2

Engineering Manufacture - Fabrication & Welding 3

Welding 2

Welding 3

Engineering & Food Manufacture
Food & Drink - Food Manufacturing Excellence 2

Food & Drink - Food Manufacturing Excellence 3

Food Technologist 3

Food and Drink Maintenance Engineer 3

Food and Drink Process Operator 2

Food and Drink Process Operator 3

Food & Drink - Meat and Poultry 2

Butcher 2

Advanced Butcher 3

16 17

Source:  Engineering UK

NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



FINANCE

“We have had five apprentices in the last five 
years with three out of those five going onto 
higher levels (ACCA). All of our apprentices 
have been employed full time by us. We 
provide in-house webinars to further their 
training and every apprentice is allocated 
a senior team member to help train and 
mentor them. The apprenticeship scheme 
has helped greatly with lower levels of 
recruitment which is now paying dividends 
further up the chain. The impact on helping 
our firm to grow has been extremely positive.  
I would definitely recommend the use of 
apprentices as they are able to achieve a 
skill level above that of a new university 
graduate.”

EMPLOYER:  
Finnies Accountants  
Beverley
Anthony Green,  
Office Manager 

The world of finance provides 
rewarding careers and is a large 
and growing sector in the North, 
with the Leeds City Region being 
the UK’s second financial centre 
and largest banking hub outside 
London.  

Our apprenticeship programmes are 
awarded by professional bodies in the 
sector, whose name is recognised the 
world over.  Accountancy qualifications 
from AAT are a career-boosting must-
have for most accountants and the 
higher level programmes develop your 
commercial awareness and sought after 
project management skills.

18 01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Finance
Apprenticeship Standard/Framework Level
Accounting 2

Accounting 3

Advanced Credit Controller / Debt Collection 2

Accounts Assistant 2

Professional Accounting Taxation Technician 4

Financial Services Customer Adviser 2

Credit Controller / Collector 2

The average accounts  
officer salary is 

£24,500  
but earning potential  

for self-employed  
accountants can  

reach £50k+

Source: AAT Salary and Career Survey 2017
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



HAIRDRESSING & BEAUTY

An apprenticeship in 
hairdressing or beauty would 
make you one of a quarter of 
a million people employed in 
the hair, beauty and wellbeing 
sector in the UK.  The industry 
has a ‘young’ base, with over a 
third of workers being 16-24.

An apprenticeship in hairdressing, 
barbering or beauty therapy can lead 
to team leader and management 
positions, and many in the industry 
become self-employed or business-
owners themselves.  You will be joining 
an innovative and creative industry, 
with customer care and wellbeing at  
its heart.   

20

Rachel Hannon, Training Manager

“Without our trainees, our business couldn’t 
run, this is simple fact.  They are our super 
stars.  We work back to back with clients, if it 
wasn’t for the trainees, we would not be able 
to work this way, and this would have such an 
impact on our business. They know what we 
want before we want it.  Our customers love 
them.  Our trainees are the backbone of our 
business.

I would wholeheartedly recommend any 
business have apprentices.  As a manager, and 
trainer, there is nothing more fulfilling than to 
see your apprentices grow into fully fledged, 
fully qualified, valued members of staff.”

EMPLOYER:  
De Lacy Spa

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Hairdressing & Beauty
Apprenticeship Standard/Framework Level
Hair Professional 2

Barbering - Barbering 2

Hairdressing - Hairdressing 3

Beauty Therapy - General 2

Beauty Therapy - General 3

Beauty Therapy Massage 3

HAIRDRESSING & BEAUTY

12% 
of salons report hard-to-fill 

vacancies and 

54%  
of the sector are now  
qualified to Level 3  

or above.

Source: VTCT research endorsed by HABIA 2016-17

20 21

NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



HOSPITALITY & CATERING

The range of opportunity in 
the Hospitality and Catering 
industry is huge.  From 
hotels, pubs and restaurants 
to catering within large 
organisations such as the armed 
forces, schools and hospitals.  

Because food and hospitality is a 
global industry, you can choose to stay 
local or use your chosen career to see 
the world.  Locally, the East Riding is 
establishing itself as the centre of a 
gastro-revolution, with opportunities 
to work in the industry cropping up 
all over the region, working in small 
business enterprises or as a part of 
larger national or international chains.  

22

The Group have led from the front 
on the provision of new training 
opportunities for the people of Hull 
and the East Riding.  The company’s 
openness, supportiveness and 
recognition of the positive impact 
training opportunities can have on 
those least likely to be able to gain 
employment is one of the reasons they 
won the Training Champion Award.  

Angela Marshall, Talent Development 
Manager

“William Jackson Food Group is 
keen to develop and since the 
introduction of the apprenticeship 
levy we have worked hard to build 
a transformational apprenticeship 
scheme throughout our organisation.”

EMPLOYER:  
William Jackson  
Food Group

WINNER:  TRAINING 
CHAMPION AWARD – 

LARGE EMPLOYER

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Hospitality & Catering
Apprenticeship Standard/Framework Level
Commis Chef 2
Chef de Partie 3
Senior Chef Production Cooking 3
Baker 2
Hospitality Team Member 2
Hospitality Supervisor 3

HOSPITALITY & CATERING

The hospitality industry has 
grown faster than any other 
industry since the economic 
downturn and contributes 

£73bn  
to the UK economy.   
It is the 4th biggest  
employer in the UK.

Source: British Hospitality Association research 2016 
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)
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LEADERSHIP & MANAGEMENT

New or unqualified managers 
can benefit from training in 
leadership and management via 
an apprenticeship scheme. 

Apprenticeship roles in leadership 
and management help develop 
essential operational and strategic 
management skills and can include 
elements such as project management, 
finance management presenting and 
report writing, problem solving, team 
leadership and coaching.   

Source: ILM
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Andrew McAllister, Managing Director

“We looked at our workforce and 
realised we had an ageing workforce, 
and we thought the best approach 
was to develop our own talent.  East 
Riding College have helped us with our 
apprenticeship scheme by providing 
training on site and with the recruitment, 
where needed. I would definitely 
recommend apprenticeships to other 
businesses, I think it’s absolutely the right 
way to go forward and plan ahead.”

EMPLOYER:  
Dovecote Park

 Poor people 
 management is hitting the 
efficiency of UK businesses  

by an average of 

8%, costing ‘UK PLC’  

£84bn   
a year. 

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Leadership & Management
Apprenticeship Standard/Framework Level
Leadership & Management - Management 3

Team Leading - Team Leading 2

Team Leader / Supervisor 3

Retail Team Leader 3

Retail Manager 4

Operational Departmental Manager 5

Project Manager 4

Chartered Manager Degree Degree

LEADERSHIP & MANAGEMENT

Source: ILM
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

“Since starting the course I have 
improved my skill set and gained 
knowledge in leadership and 
management. The training has helped 
me understand different approaches 
to leadership and management and 
ways to improve myself for the future.  
In my current employment as a call 
centre manager this course has been 
very valuable and really applies to my 
day to day role.

This has been a very positive learning 
experience and the course has 
inspired me.”

APPRENTICE:  
Stephen O’Connor  
Advanced Management  
Apprenticeship, SMSR

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



MOTOR VEHICLE
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With rapid technological developments 
and consumer demand increasing, 
the automotive industry is entering an 
exciting new era.  Skills shortages are 
appearing in both engineering and 
maintenance/testing roles.  

Whichever part of the industry you choose to 
work in as an apprentice – from design to repair 
– you’ll be joining an industry projecting steady 
growth and opportunities in a wide range of 
specialist roles.   With the rapid adoption of 
hybrid and electronic technology, apprentices will 
be joining an industry aiming to transform itself 
during the course of their careers.

Paul Cunliffe 

“Having Jayden as part of our team 
has made a real difference to our 
business.  Bringing someone in and 
training them up is very rewarding.  
As well as giving Jayden the chance 
to train as a mechanic, we get a lot 
out of having an apprentice around.  
He is learning the theory at College 
too, and often brings what he’s 
learned back into the garage.  We 
also get a lot of support from the 
College with the paperwork and 
the funding side of things, which is 
great.”

EMPLOYER:  
Gren Craig Motors

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



MOTOR VEHICLE
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

 2016 saw the UK  
automotive sector achieve  

a record turnover of  

£77bn 
its 7th consecutive year  

of growth.

Source: UK Automotive Annual 
Sustainability Report

Motor Vehicle
Accident Repair Technician 3

Motor Vehicle Service and Maintenance Technician (light vehicle) 3

Vehicle Maintenance and Repair - light vehicle 2

Vehicle Maintenance and Repair - light vehicle 3

Vehicle Maintenance and Repair - Caravan and Motorhome 2

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



RETAIL & SALES

Workers in retail and 
sales roles work in fast-
paced environments full of 
opportunity for advancement, 
progression and increasing 
earning potential. 

Apprenticeship roles in the industry 
open up a world of opportunity 
to work in varied and stimulating 
environments.  The retail sector in 
particular is already responding to 
changes in consumer behaviour 
and the advancement of digital 
technology into every part of life, 
including online retail and visual 
merchandising. 
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Dawn Foster

“We have had 12 Apprenticeships 
since first starting our apprenticeship 
scheme.  We have helped to train 
school leavers and apprentices in their 
30s.  All have been kept in employment 
full-time.  

Not all talented individuals are 
academic and we aim to recognise the 
talents of those individuals and help 
them gain the required qualifications 
needed to fulfil their role within our 
company. 

Those who have the necessary skills 
can excel in the right environment and 
we have found that we can train these 
individuals more successfully through 
apprenticeships.”

Apprentice: Tessa Watson

“I decided to do the sales course to 
further my understanding of sales and 
to progress within my workplace. The 
course has taught me how to improve 
my sales techniques to gain more sales 
and given me a better idea of how the 
industry works.”

EMPLOYER:  
Agriweld

 Did you know Aldi’s Area 
Manager Programme starts at a 

£44,000  
and rises to 

£73,450  
after four years.

Source:  Prospects.ac.uk
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Chris Ray, Director

“We took our first apprentice on in 2002.  
We’ve had 6 including Danie who has 
just joined us as a Trainee Negotiator. 
Tom who was our apprentice in 2002 
has only just left us and progressed far 
further than he ever imagined he would. 
We’ve enjoyed having them as we like to 
take people on with no experience of our 
sector so we can train them to do things 
our way.  Yes, they require more input 
and training, but they generally want to 
learn.”

EMPLOYER:  
Grays & Co Estate Agents

Retail & Sales
Apprenticeship Standard/Framework Level
Customer Service Practitioner 2

Customer Service 2

Customer Service 3

Sales & Telesales - Sales & Telesales 2

Sales & Telesales - Sales & Telesales 3

Retail - Sales Professional 2

Retailer 2

Supply Chain Operator 2

Warehouse & Storage 2

Warehouse & Storage 3

Supply Chain Warehouse Operative 2

Supply Chain Practitioner (Fast Moving Consumer Goods) 3

RETAIL & SALES
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)
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SCIENCE & EDUCATION
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“St. Peter’s School is a primary 
school where we want all of our 
children to do their very best and 
reach their full potential. We worked 
alongside East Riding College to 
employ an apprentice in our Early 
Years classroom.  Leah has worked 
alongside our class teacher to 
support children as they begin their 
education with us. She has learnt how 
to support children as they learn and 
how to complete learning journey 
observations and has quickly become 
a valued member of our team!”

EMPLOYER:  
St. Peter’s School  
Scarborough

By working in science or 
education as an apprentice, you’ll 
be joining sectors with scope 
for advancement and personal 
development.  

In education, teachers, trainers, tutors 
and assessors can be employed across a 
range of industries working in a range of 
rewarding roles planning and delivering 
learning.    Many roles are part-time or 
flexible, and some are self-employed.

In science, apprenticeships are becoming 
a popular way to get ahead in a rapidly 
changing industry.  Opportunities for 
apprentices often include practical 
lab-based workplace learning, which is 
beneficial groundwork for a career in 
the sciences.  Lab technicians provide 
technical support to enable laboratories 
to function effectively. They work across 
biological, chemical, physical and life 
science areas, operating in a variety 
of settings including pharmaceutical 
and chemical companies, government 
departments, hospitals and research and 
forensic science institutions.

01482 390888          I          www.eastridingcollege.ac.uk/apps          I          @ERCBDU 



Science & Education
Apprenticeship Standard/Framework Level
Laboratory Technician 3

Laboratory Technician 5

Learning & Development - Learning & Development 3

Teacher 6

Teaching Assistant 3

SCIENCE & EDUCATION
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

 STEM skills  
(Science, Technology, 

Engineering and Maths) a 

are in demand   
and jobs relying on these skills 
are amongst the hardest for 
employers to fill in the UK.

Source: UKCES 
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SPORT & PUBLIC SERVICES

The sport, leisure and fitness 
industry is booming, with the 
sector recognising the decade 
as a golden age of fitness 
following unprecedented 
growth and the emergence of 
new markets. 

Total gym membership in the UK 
exceeds 10 million people, with a 
market value of £5bn, so apprentices 
in this area, whether they’re supporting 
the delivery of sport and leisure 
activities, or actively instructing and 
training, will be joining a massive 
industry.  

1 in 7  
people are a member of a gym.  

272  
new fitness facilities  
opened in the last  

year alone.

Source: 2017 State of the UK Fitness Industry Report 
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Sport & Public Services
Apprenticeship Standard/Framework Level
Exercise & Fitness  - Instructing Exercise and Fitness 2

Activity Leadership - Exercise and Fitness 2

Leisure Operations - Leisure Operations 2

Public Service Operational Delivery Officer 3

Housing / Property Management 3

Associate Project Manager 4

Public Sector Commercial Professional 4

HM Forces Serviceperson (Public Services) 2

SPORT & PUBLIC SERVICES

Jobs in public services can be amongst some of the most rewarding.

Each year large numbers of new recruits enter HM Forces and other public services, 
leading to highly demanding and fulfilling careers. 
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

In Great Britain, about 

one in five   
are currently employed in 

the public sector. Generally 
speaking, public sector 
workers have more job 

security than people 
employed by  
private firms.

Source: The Apprenticeship Guide
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TRAVEL & THE VISITOR ECONOMY

The travel and visitor economy 
(tourism) sector is becoming 
an important part of the UK’s 
economic growth, as well as a 
vibrant and varied industry to 
work in.  

Tourism within the UK alone generates 
£17bn for the UK economy, so 
apprentices working in the visitor 
economy are contributing to economic 
stability and growth in their area.  In 
particular, the East Riding economy 
relies on visitors to its coast and it 
is primed to take advantage of the 
expanding visitor economy, with the 
growth of green tourism, ‘staycations’, 
festivals and activity holidays.  
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Travel & the Visitor Economy (tourism)
Apprenticeship Standard/Framework Level
Travel Consultant 3

Business Administrator 2

Business Administrator 3

TRAVEL & THE VISITOR ECONOMY
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NEW Standard (approved)  /  BRAND NEW Standard  /  Framework (approved)

1 in 10   
people in coastal  

areas are employed  
in the tourism sector.

Source: British Hospitality Association
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GUIDE TO FUNDING ARRANGEMENTS

Funding for apprenticeships depends on the size of the employer.

LEVY PAYING EMPLOYERS 
Large employers with a wage bill of 
over £3m per annum pay a levy to the 
government which is set aside to fund 
apprenticeships with that employer.  
East Riding College works with Levy-
paying employers to deliver on-site 
training to apprentices and to set up new 
apprenticeship schemes.

OVER 50 EMPLOYEES 
Employers with over 50 employees but 
a wage bill under £3m per annum will 
contribute 10% towards their apprenticeship 
funding.  The government will pay the other 
90%.  These employers are also eligible for 
incentives, such as £1000 per apprentice for 
employing a 16-18 year old or a 16-24 year 
old care leaver/someone with an Education 
and Health Care Plan (EHCP).

East Riding College works with businesses 
to help them navigate the complex funding 
arrangements and get the best deal.

UNDER 50 EMPLOYEES 
Small employers with under 50 employees 
get 90-100% of their apprenticeship funding 
from the government, depending on who 
they employ.  For 16-18 year olds or a 16-
24 year old care leaver/someone with an 
Education and Health Care Plan (EHCP) the 
employer will receive 100% of funding.

East Riding College can also help you 
access incentives paid on top of funding 
and advise on additional grants available.

For full details of the funding arrangements 
for employers, see the table opposite.

Flip the guide to page 8 to see 
the sectors covered by East Riding 

College apprenticeship provision, and 
the latest standards or frameworks on 

offer for your industry.
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GUIDE TO FUNDING ARRANGEMENTS Apprenticeship funding arrangements from 1 May 2017: 
A guide for employers 
(Note: Employer Levy deductions from 1 April 2017)

Digital 
Account

Monthly levy = 0.5% of paybill of 
£3m and above

+10% top up from Government

Funds expire after 24 months.

From 2018 up to 10% can be 
transferred to other employers 

(e.g. supply chain)

16-18

19-24  
care leaver  

or with EHCP

Funded by Digital Account  

Incentives:  
£1,000 per apprentice paid in two 
£500 instalments, at month 3 and 

month 12 (via Provider).

Government pays 90%,  
employer pays 10% 

(Provider must evidence receipt of 
10% contribution before receiving 

payments from Government).

Incentives:  
£1,000 per apprentice paid in two 
£500 instalments, at month 3 and 

month 12  
(via Provider).

 

 
Government pays 100%

Incentives: 
£1,000 per apprentice paid at 

month 3 and month 12 
(via Provider).

  

 
 

19-24 
(excluding

19-24  
care leaver  

or with EHCP)

Funded by Digital Account

Government pays 90%,  
employer pays 10%  

(Provider must evidence receipt of 
10% contribution before receiving 

payments from Government).

 
 

Government pays 90%, 
employer pays 10% 

(Provider must evidence receipt of 
10% contribution before receiving 

payments from Government).

 

 

25+ Funded by Digital Account

Government pays 90%,  
employer pays 10%  

(Provider must evidence receipt of 
10% contribution before receiving 

payments from Government).

Government pays 90%,  
employer pays 10% 

(Provider must evidence receipt of 
10% contribution before receiving 

payments from Government).

Levy payer  
(wage bill >=£3million)

Non-levy payer 
with >=50 employees

Non-levy payer 
with <50 employees

EHCP = “Education & Health Care Plan”     

To find us easily on the Digital Apprenticeship Service use our Unique Provider Reference number: 10002126

Call us 01482 390888 or email business.development@eastridingcollege.ac.uk
www.facebook.com/eastridingcollege        www.twitter.com/@ERCollege or @ERCapp for business

No Digital Account
(Provider must evidence receipt 

of any 10% contribution 
required before receiving 

payment from Government)

No Digital Account
(Provider must evidence receipt 

of any 10% contribution 
required before receiving 

payment from Government)



Easterby Trailers

Premier Modular

British Steel

 
Kingspan

Burlington Care

Willerby

 
 

Hunters Estate  
Agents

J Rotherham

Roundabout  
Nursery

Select Supplies

BAE

Eco Offsite

Polished  
Performance

Headstart Building 
Services

Spencer Group

The Powder Room

Lazenbys

IT@Spectrum

PA Blanchards

Langlands Garden 
Centre

The Expanse  
Hotel

Country Style  
Foods

Simon Gibson 
Transport

Bellway Homes

WHO ELSE WE WORK WITH
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1884

Boston Air

John Roe Toyota

 
Sessions Spa

Quirke Optical

Bee Health

East Riding of  
Yorkshire Council

Humberside  
Police

Nursery Rhymes

Mr Moo’s

Farmhouse
Potato Bakers

Bluebird Care

Dignity  
Manufacturing

Flaunt Beauty

Evans Halshaw

Local Transport 
Projects

Premier Site  
Services

Bacon Garth  
Primary

Proudfoot Care  
Group

G F Smith

Thorpepark

Woolley & Parks

WHO ELSE WE WORK WITH WHO ELSE WE WORK WITH

38 39



CASE STUDIES

D&D 
ENGINEERING

East Riding College works with precision 
machining company D&D Engineering 
based in Hull, who employ engineering 
apprentices in their growing precision 
machining, fabrication and assembly 
business.

Mark Robinson of D&D Engineering said: 

“What Alex our apprentice learned really 
helped our business, along with the 
support and practical advice the College 
gave us.  What’s really useful is that Alex 
used the same machines and controllers at 
College as we have in our business, which 
was actually one of the reasons we went 
with the College for the apprenticeship.  
We’ve worked in partnership with the 
College for a while – they even consulted 
us when selecting new equipment for 
the apprentices to work on.  The World 
Skills competition Alex entered was also a 
wonderful opportunity – the accreditation 
will aid him in future and for him to get to 
the final was brilliant and will stand him in 
good stead.”

D&D’s Alex Mason completed his 
apprenticeship with the company in July 
2017, and won engineering apprentice of 
the year at the College’s annual awards 
in 2017.  He has since gone on to a full-
time contract as a fully qualified precision 
machinist with D&D and is seeking to push 
himself further and looking to grow with the 
company. 
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The impact of employing apprentices on 
the company has been immense, not only 
for the children but also for the staff.  They 
are learning in a different era to a lot of us, 
so they are always bringing new ideas and 
a new focus to their work, which we value.  
The apprentices are given the chance 
to become fully immersed in all aspects 
of childcare within the business, so they 
naturally become attuned to the way in 
which we work from the outset. We have 
high standards as a company and want our 
apprentices to have them too.

We have had 5 apprenticeships so far, one 
that has gone on to do her level 3 and when 
she finishes there will be an opportunity 
open for her to stay with us if she wishes.  A 
further development opportunity will also be 
open to her in Special Educational Needs 
training.  All our apprentices have in house 
training on top of their apprenticeship, in 
areas such as safeguarding, first aid, food 
hygiene, allergens training, Prevent duty, and 
FGM training. 

I wouldn’t hesitate to recommend 
employing an apprentice.  One of 
our apprentices Hannah recently won 
student of the year at the College’s award 
ceremony, and she very much deserved it.  

She is a pleasure to work alongside, she 
is so mature in everything she does.  The 
benefits to the children is at the forefront 
of everything she does and every activity 
she plans, she is thinking about the benefits 
to the different abilities and ages.  She risk 
assesses everything and is so passionate 
about child development, which is lovely to 
see at such a young age.  The advantage 
of working with apprentices is that they are 
setting out in their chosen career, which is 
really refreshing.”

Wendy Cufflings, Manager

CASE STUDIES

LYNDHURST DAY 
NURSERY
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CASE STUDIES

COLLEY FARM 
BUILDINGS

Helen Murphy, HR Manager at Colley Farm 
Buildings said:

“When we first started employing 
apprentices, we worked with other 
providers and they were not as supportive 
as East Riding College has been.  East 
Riding College respond as soon as they 
can and are always at the end of the phone.  
Even to the extent of being there to help 
us through the process of signing up 
apprentices and with all the paperwork and 
funding, which is complex and can be quite 
daunting.   It’s nice as an employer to have 
that back up too, if you needed someone 
to ask, we can speak to the College, we’re 
not left on our own.  And it’s great for our 
apprentice Robert as on his course he can 
get all that back up knowledge, things we 
can teach him, but in a different way, he 
gets the knowledge base to build on.

“We’re really impressed with Robert as 
a young person and the dedication he’s 
shown.  As well as working and studying for 
his apprenticeship, Robert has also taken 
evening courses in AutoCAD.  I’m sure he 
will do whatever it takes for him to succeed, 
and it’s nice to see him come out of his shell 
and grow in confidence, as he gets used to 
the office environment.

He is day release, spending one day a week 
in College.  He works under the senior 
designer.  When he started he was trained 
up on our systems from scratch, he’s now 
concentrating on AutoCAD and will move 
onto 3D drawing eventually.  He spent the 
first couple of months copying drawings, 
and now he’s moved onto detailing and 
cladding for real builds.    What he’s doing 
at College is helping things click, but the 
great advantage for him here is being 

42



CASE STUDIES

able to go out into the stores, take down 
a piece of guttering or a component and 
see it for real, measure it or even trace it, 
so that when he applies that component 
to the design, he understands how it 
actually works.  It’s a very particular skill 
set, requiring spatial and visual skill as well 
as precision.  It’s a highly-skilled, technical 
trade.”

Robert’s apprenticeship is one of the 
new standards, developed with and by 
employers, and will take up to three years 
to complete.  Helen says, “It’s definitely 
the best course to support what he’s doing 
here, and he’s happy with it because the 
new standard is so tailored towards being a 
draughtsperson.  

We want to give Robert the support that we 
would hope our own children would receive 
when taking their first steps into the world 
of work.  We’ve named Fridays ‘show and 
share’ day, so he can bring College work 
into the office, finish things off, share with 
us what he’s learned and maybe even get it 
done a bit quicker, as he’s getting so used 
to the way we’ve got our design software 
configured.”
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CASE STUDIES

CB SOLUTIONS

East Riding College works with CB 
Solutions to provide apprentices to their 
growing business.

Julia Ludolf, CB Solutions’ Company 
Secretary said, “We have employed 
apprentices before and taken on 
apprentices when they’ve completed 
their apprenticeships elsewhere.  I would 
recommend taking on an apprentice to 
other employers because I know how hard 
it is for young people entering the world 
of employment and even if it doesn’t 
result in a permanent job at the end of 
it, the experience they get is invaluable.  
The benefits to the apprentice and the 
employer far outweigh any reservations you 
have at the beginning.

“We’re very happy with our business admin 
apprentice Emma, she’s really changed, 
developed, and come out of her shell.  She 
came to us lacking in confidence in herself 
and her abilities, but she has thoroughly 
enjoyed it and is really proud of her 
certificates.  She has already completed 
level two and is moving on to level three.  

“The company benefits by getting to shape 
and mould a young person, to help them 
develop and learn, and we like to teach 
them about an industry that’s very big 
in this area but not a lot of people know 
about.

“The modular industry has changed so 
much.  It is very innovative and fast-moving.  
Student accommodation, hotels and homes 
can be pre-fabricated – and the off-site 
construction industry is fast-developing new 
products to meet the needs of the housing 
crisis.  Our apprentices are joining the 
industry at a very interesting time.”
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CASE STUDIES

DOVECOTE 
PARK

East Riding College teamed up with 
Pontefract-based meat producer Dovecote 
Park to offer butchery apprenticeships to 
young people in the region.

Following the first intake onto its very 
popular apprenticeship programme in 2015, 
the expanding business has recruited a 
fresh batch of male and female employees 
each year. Dovecote Park butchery 
apprentices are guaranteed a permanent 
position on successful completion of their 
18-month programme and join a 700-strong 
workforce.

Penny Marlow, human resources manager 
for Dovecote Park said, “It is a fantastic 
opportunity to join this hugely successful, 
privately owned business and develop a 
career as a butcher. As well as earning a 
wage during the apprenticeship, successful 
applicants receive ongoing training and 
development to support their career 
progression, as well as being appointed 
to a full-time role on achievement of the 
programme.

“We have taken on 12 apprentices in the 
past year, which is a sign of Dovecote Park’s 
growth and excellent news for the local 
economy.”

East Riding College is delighted to 
be working with Dovecote Park. Their 
apprenticeship programme has gone from 
strength to strength and their apprentices 
are getting an excellent experience.  
Dovecote Park is a model apprentice 
employer.

The apprenticeship is based at the 
company’s premises in Stapleton, near 
Pontefract, and involves learning knife 
skills to fully butcher hind quarters, fore 
quarters and flanks of beef carcasses whilst 
maintaining food hygiene, legality and 
company standards.

Apprentices enrol on an Intermediate 
Apprenticeship in Food and Drink (Meat 
and Poultry Pathway), and East Riding 
College provide training on the company 
premises.

Dovecote Park supplies the very finest 
British beef, veal and venison to Waitrose 
supermarkets nationwide and prides itself 
on maintaining the highest standards of 
animal welfare and husbandry.
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EMPLOYING AN APPRENTICE

WHAT’S INVOLVED?  
Apprenticeships are available to new 
and existing employees across hundreds 
of job roles. This means you can use an 
apprenticeship as a way of recruiting and 
training up new people or to improve the 
skills of people who already work for you. 
Apprentices spend the bulk of their working 
week doing their job, learning the skills that 
are essential to your business. They will 
work towards a framework or standard for 
that job, and be assessed on their ability to 
do the work. They also improve their key 
skills for employment, such as their literacy, 
numeracy and IT. Typically, the theoretical 
knowledge they need and the key skills 
they’re taught are learnt during one day a 
week at College, though increasingly, these 
are delivered in the workplace. 

COST-EFFECTIVE AND PRODUCTIVE  
Apprenticeships are a low-cost but highly 
effective method of developing your 
workforce. 

The way apprenticeships are funded 
changed in May 2017 to be part-funded 
by the government and part-funded by 
the employer, and the fee paid to deliver 
an apprenticeship differs according to the 
apprenticeship subject and the level. 

Make sure you understand what 
apprenticeship opportunities there are 
for your business by talking to our expert 
business development team for advice  
and support. Call 01482 390888 or  
email business.development@ 
eastridingcollege.ac.uk

THE BENEFITS OF EMPLOYING AN 
APPRENTICE 
The feedback from those who employ 
apprentices is overwhelmingly positive.

88% of apprentice employers 
believe they lead to a more motivated 
and satisfied workforce, leading to greater 
loyalty and quality.

81% of consumers favour 
companies that employ apprentices.

87% of apprentice employers are 
satisfied with the programme.

76% report an increase in 
productivity.

75% say that employing an 
apprentice has improved the quality of their 
product or service.
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WE WILL HELP YOU RECRUIT NEW 
APPRENTICES  
East Riding College will take the lead on 
recruiting apprentices for you. We have 
a waiting list of aspiring apprentices and 
access to a number of apprenticeship 
databases. We will advertise, interview 
and shortlist applicants, according to your 
requirements, to take the strain out of the 
recruitment process. 

If you’re wondering how to make your 
training budget stretch to meet your 
development needs, look no further! 

WE’LL EVEN ADVERTISE YOUR 
VACANCY 
Apprenticeships are work-based learning.  
Your apprentice is your employee and 
spends most or all of the week in the 
workplace. That’s why apprenticeships are 
advertised just like jobs and we work a little 
bit like a recruitment agency, to match the 
right candidate to the right employer.

We can help with:

•  Deciding what kind of apprenticeship 
programme to offer

• Shortlisting and interviewing

• Advertising your vacancy

We help employers:

•  Choose the apprenticeship framework or standard that suits their business

• Recruit their apprentices

• Set up apprenticeship schemes on site

•  Navigate the complex funding arrangements

And our support lasts for the entire programme.  Throughout the apprentice’s 
apprenticeship they will receive regular visits from an industry-experienced assessor.

WORK WITH US

TALK TO US  
 

To discuss apprenticeships or 
to advertise an apprenticeship 

vacancy, call our business 
development team on  

01482 390888 and or email 
business.development@ 
eastridingcollege.ac.uk. 



For an employer, apprenticeships offer a flexible 
approach to recruiting new employees, ensuring a 
pipeline of talent which is tailored to your business 
needs. They are an opportunity to strengthen your 
workforce with ambitious people who want to earn 
while they learn.

The versatility of the apprenticeship programme allows 
you to recruit and develop staff with the qualities and 
skills that are essential to you.

On completion of the qualification, your apprentice will 
have learned practical skills, developed their theoretical 
knowledge, and improved their mathematics, English 
and other vital employability skills, making them a well-
rounded member of your team. 

The range of apprenticeships now available covers 
almost all sectors in industry and means you can 
develop your workforce to suit your business needs. 
East Riding College is a highly regarded provider of 
apprenticeships to employers across the Yorkshire and 
Humber region and the number of organisations we 
work with is growing every year. Whether you are a 
large employer or a micro business, our knowledgeable 
staff will support you from the beginning of the process 
right through to completion, ensuring the best results 
for your organisation.

DISCLAIMER
Every care has been taken to ensure the accuracy of the information in this guide, which was correct at the time of going 
to press. East Riding College can accept no responsibility for the consequences of any error or omission in this guide. 
If, in the opinion of the College authorities, circumstances necessitating a change to the provision occur, an advertised 
programme may be changed, or its contents modified. Apprenticeship delivery is subject to recruitment and external 
funding changes. Applications are accepted in accordance with the conditions of the College’s Admissions Policy.

WELCOME

Richard Sellick 
Director of Business  
Programmes 

THE EAST RIDING  
COLLEGE MISSION
East Riding College will be a leader in 
the economic and social development 
of the region, working in partnership 
to provide access to the highest 
quality education and skills training 
to meet the needs of individuals, 
employers and the wider community.

EQUAL OPPORTUNITIES
East Riding College operates an 
equal opportunities policy. We 
welcome applications from everyone. 
We believe College life is improved 
by having people from different 
backgrounds and interests working 
and studying together, sharing their 
experiences and learning from each 
other.

SAFEGUARDING
The College aims to provide a safe 
learning environment for all, including 
young people and vulnerable adults. 
Safeguarding learners is a priority and 
we work with the Local Safeguarding 
Children Board to identify young 
people and vulnerable adults who are 
suffering or likely to suffer harm so that 
appropriate intervention measures can 
be taken or appropriate support put 
in place.
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East Riding College came out on top 
in an independent survey of employers 

rating their satisfaction with training 
delivered by colleges.  In the FE 

Choices survey commissioned by the 
Education and Skills Funding Agency, 

East Riding College took the top  
spot in Yorkshire, with an overall 

satisfaction rating of 

97.3%.

No.1 IN YORKSHIRE

FE Choices Survey 2017
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Flip the guide to page 8 to see the 
sectors covered by East Riding College 
apprenticeship provision, and the latest 
standards or frameworks on offer for 
your industry.
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Your guide to 
Apprenticeships

Flip this guide if you’re  
looking for an apprenticeship!

for business


