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PUBLIC VALUE STATEMENT
MISSION
East Riding College will continue to be a leader in the social development and
economic success of the region, working in partnership to provide access to the
highest quality education and skills training to meet the needs of individuals,
employers and the communities we serve.

VISION
To be an exceptional college, the place of choice that enables enterprise,
diversity, innovation, creativity and employability for the success of all our
students.

VALUES
Quality: is at the heart of all we do, we are all responsible for our performance,
results and behaviours; we always strive to be the best that we can be
Ambition: supporting learners to achieve the best they can and deliver success
for all our staff, partners and communities through a solutions focused approach
to all that we do; ensuring everyone fulfils their potential
Enterprise: always striving to be innovative and responsive, encouraging new
ideas to generate and secure demand led curriculum developments, income
and efficiencies in our operations
Resilience: embracing change constructively, being determined to succeed in
all that we do; learning from every situation and being challenging of ourselves
Respectful: to everyone, being inclusive, advancing equality of opportunities
and actively promoting diversity
Caring: actively safeguarding young people and vulnerable adults, looking
after the mental health of our learners, providing a safe, inclusive, considerate,
welcoming learning and working environment for our college community
Open, Honest and Transparent: in our behaviours, communications and clarity
of purpose
Sustainability: ensuring that everything we do has a positive impact on others
and where possible the environment, with a mind to our learning legacy,
community resource and social responsibility

STRATEGIC PRIORITIES
•

Maintain Responsiveness and Learner Choice
(Our Curriculum and Services for Students)

•

Sustain High Quality and Standards
(Our Performance)

•

Support the continued Growth of the Regional Economy
(Our Communities)

•

Strive to Improve our Effectiveness and Efficiency
(Our Productivity and People)
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A MESSA
Welcome to East Riding College’s
Annual Report for 2018-2019.
The report reflects another very
successful year for the College and
our learners.
I am very pleased to report that 93%
of all of our students who completed
their studies with us last year went
onto positive destinations.
This means they progressed
into work, higher education, an
apprenticeship, to the next level with
us, or onto other training. This is a
truly outstanding accomplishment for
our learners, who are taking positive
steps leading to exciting careers.
This is further education working at
its best - providing learners with the
skills to progress and thrive in the
next phase of their lives. Similarly,
our excellent achievement rates
also reflect our learners’ hard work
and the quality of the teaching and
support they receive. This sustained
high performance reflects a positive
continuing trend over several years,
where the College has seen high
levels of consistency in many of its
key performance measures year after
year. Our upward trajectory is even
reflected in the College’s participation
rates, where despite national trends,
the College has increased its adult
learners and higher education
students in particular.
The College plays an important role
in supporting the local economy,
not least by training people in the
skills required by employers in the
region. It’s clear to see that the
College continues to meet the needs
of its communities and employers,
through its commitment to developing
curriculum that supports the economic
development of the region and that is
closely aligned to the skills priorities
identified by the Local Enterprise
Partnerships (LEPs): the York, North
Yorkshire, and East Riding Enterprise
Partnership and the Humber LEP.
With support from Humber LEP, we
are delighted to have secured £1.4
million of capital investment from
the DfE as part of the Yorkshire and
Humber Institute of Technology, in
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AGE FROM THE PRINCIPAL

SUPPORTING MENTAL HEALTH :Mike Welsh, Principal & Chief Executive, with learners after signing up to the new charter
partnership with other regional FE
College partners and two Universities.
The curriculum focuses on higher
level engineering and will move into
its new, state of the art facility at our
Flemingate Campus in Beverley next
September.
The recruitment of young people
remained strong, despite the
demographic profile indicating that
the local area has reached the
lowest point in the numbers of 16-19
year olds. For adult learners, the
availability of Government supported
loans has been a success story for
the College. Advanced learner loans
for adults studying on FE courses at
level 3 or 4 increased again in 20182019. This indicates that not only is
there an appetite for adult learning
at these levels to support skills
development for work, or to retrain,
but also that the curriculum offer is
relevant to those adults who want to
advance their careers.
The continued popularity of the
College’s higher education offer

93

%

OF ALL OF OUR
STUDENTS WHO
COMPLETED
THEIR STUDIES
WITH US LAST
YEAR WENT
ONTO POSITIVE
DESTINATIONS

illustrates that there is a strong
market for higher level provision in
the East Riding of Yorkshire and the
Humber. The College offers high
quality teaching at affordable prices
and includes flexible modes of study
and courses which have relevance
in what is an extremely competitive
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market. We were also pleased to
achieve the Training Excellence
Framework (TEF) Silver award in
recognition of our learner experience,
achievement rates and quality of our
HE provision.
Learner surveys, focus groups, parent
and employer surveys indicate that
satisfaction levels remain high, and
users of the College’s services can
expect excellent customer service,
as indicated by our attainment of
the Customer Service Excellence
standard - for the first year covering
support service and curriculum areas
as well as Learner Services.
Teaching standards remain high, with
teaching, learning and assessment
across the College judged as
outstanding in self-assessment.
We are proud of the sustained focus
the College has on high quality
and as a result I am confident that
our learners and apprentices make
excellent progress and thoroughly
enjoy their learning.
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COLLEGE
PERFORMANCE
LEARNER
NUMBERS
The trend of strong participation
rates by full time 16-18 year old
learners continued in 2018-2019
with the College recruiting 1,014
young people to its full time
programmes – around the same
volume as in 2017-2018. The
number of adults on full and
part time programmes increased
significantly, from 2,845 to 4,109,
while the number of 16-18 and adult
apprentices remained very high at
412.

LEARNER VOLUMES
2018-2019

ACHIEVEMENT
RATES

Outcomes for learners and overall
student progress is outstanding.
A significant majority of learners
attain their learning goals, including
qualifications, and achieve challenging
targets. The headline achievement
rate for all ages, shows a sustained
improvement over a five year period
to 91%. Our achievement rates place
us in the top 10% of colleges nationally
for achievement rates on classroom
provision. Outcomes for qualification
types (E.g. apprenticeships and higher
education) remain good or even better.

OVERALL ACHIEVEMENT RATE 2013-14 TO 2018-19
95%

15%

93%

4%

16-18 Full-time

91%
87%

16-18 Part-time

85%

Adult Full-time

83%

Adult Part-time

EAST
RIDING
COLLEGE

89%

15%

66%

NATIONAL
AVERAGE
(GFEC)

81%
79%
77%
75%

2014

2015

2016

2017

2018

2019

PROFESSIONAL EFFECTIVENESS OF TEACHERS,
VOCATIONAL TRAINERS AND ASSESSORS
The staff are the College’s
most valuable asset. We are
committed to ensuring that all
staff can participate in training and
professional development activities
to meet their identified professional
needs through a comprehensive
range of training and development
opportunities organised throughout
the year.
In accordance with the professional
effectiveness criteria, all staff
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must have a qualification level
commensurate with their job role
and must maintain their Continuing
Professional Development.
Staff without the required qualification
are supported to enrol on the
appropriate course of study within six
months of joining the College.
Teachers must hold at least a level
5 teaching qualification plus a
degree or vocational professional

qualification. Assessors must hold a
level 3 Assessor Award and Learning
Support Advisors must hold a level
3 Learning Support qualification or
other relevant level 3 qualification or
above.
Due to the natural turnover of staff
it is not possible to achieve 100% of
qualified teachers but the College
is proud of its success in staff
either holding or enrolled on the
appropriate qualification.

EAST RIDING COLLEGE

LEARNER
DESTINATIONS

The College places great emphasis
on securing the positive progression
of learners on completion of their
courses. Many learners progress to
higher level courses at the College
following completion of their initial
course and 93% of full time learners
progressed to a positive destination
in 2019 (further education, higher
education or employment). 56% of
level 3 learners progressed directly to
higher education.

93

%

%

OF LEVEL 3
LEARNERS
PROGRESSED
DIRECTLY
TO HIGHER
EDUCATION

Qualified teachers

87.5
+8.3%
+4.2%
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%

10%

%

7% 60%
Progressed onto further
programmes at the College
Higher education
Employment

%

15%

3

%

Qualified
teachers
including
vocational
trainers

Training with another provider
Other

LEVEL THREE LEARNERS

17%

Enrolled on
qualification
Awaiting
enrolment

Qualified assessors

88.9
+11.1%
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Apprenticeships

POSITIVE
DESTINATIONS
OVER 90% FOR
PAST SIX YEARS

56

ALL LEARNERS

%

Qualified
assessors
Awaiting
enrolment
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11% 14%
Progressed onto further
programmes at the College
Higher education
Employment
Apprenticeships
Other

56%
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HIGHLIGHTS O
NO.1 IN YORKSHIRE FOR
ACHIEVEMENT
The College hit the top spot in national achievement rates tables published by
the Government in March 2019. Achievement rates are one of the key measures
of student success and show the percentage of students that were awarded
their qualifications on completing the academic year. The national tables
showed that East Riding College’s students had an overall achievement rate of
89% in the academic year 2017-2018, putting them in first place in the whole of
Yorkshire, for general FE colleges based in North, South, East and West Yorkshire.
Furthermore, the students’ overall achievement rate put the College in the top
15% of all colleges nationally. The College was also in the top 10% nationally for
basic skills in English and maths achievement and for GCSE maths high grades
achievement.

RECOGNITION
FOR EXCEPTIONAL
EMPLOYER
ENGAGEMENT
East Riding College won an Exceptional
Employer Engagement Award for our
work with the European Social Fund
(ESF) Skills Support for the Workforce
(SSW) project between 2016 and 2019.
SSW is designed to help employers
classed as small to medium enterprises
(SMEs) in the Humber and East Riding
develop their workforces through fully
funded training. The aim of the project
is to help businesses to improve their
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productivity and retain their competitive
edge. Since 2016 the East Riding
College business development team
have helped numerous businesses
access training and development
through the scheme, as one of a
network of specialist training providers.
The team identify employers’ training
needs and source funded training to
help employers upskill their employees.

WWI CENTENAR
COMMEMORAT

Students worked together to create a
display to remember the fallen soldiers
of World War I and commemorate the
centenary of the end of the First World
War in November 2018.
The installation, entitled We Remember
Them was created by students and
staff from the vocational studies, public
services and construction curriculum
areas.

EAST RIDING COLLEGE

OF 2018-2019
TOP FOR
STUDENT
SATISFACTION

Results from the National Student
Survey (NSS) published in July 2019 put
East Riding College in the top 10% of
universities and colleges in the UK for its
teaching on its higher education courses.
The independent survey is a key
measure of how students rate their
satisfaction with their higher education
experience. 2019’s results are based
on over 300,000 responses from
undergraduates in their final year at
institutions across the UK.
Overall, the East Riding College student
satisfaction rating was 93% putting the
College in the top 15% in the UK for
overall satisfaction.

RY
TED

It was made up of poignant silhouettes
which were drawn up and cut out on
paper by the vocational studies learners
and then made into wooden statues
by students from the public services
department, with construction’s help.
The poppies that adorn the display
were hand made by the vocational and
public services students from recycled
plastic bottles. Each one was individually
painted to resemble the symbolic flower.

COLLEGE TO DEVELOP
YORKSHIRE & HUMBER
INSTITUTE OF TECHNOLOGY
East Riding College was one of seven regional colleges to receive the green
light from the Department of Education in April 2019 to develop the Yorkshire
and Humber Institute of Technology (IoT). One of only twelve IoTs nationally, the
Institute will improve the provision of training in higher level technical skills.
The IoT will bring investment of circa £10million of capital funding into the region,
investing in industry-standard equipment for higher level technical training across
key sectors. This massive training boost will enhance employment opportunities
and ensure highly qualified employees for the regions’ employers. For East
Riding College, this means the College’s Flemingate campus in Beverley will be
extended to house specialist high-level training facilities for the engineering and
construction industries.

CLINICAL SKILLS CENTRE
OPENED

East Riding College officially opened the doors of its Clinical Skills Centre at its
Bridlington campus in January 2019. The College invited partners of the Bridlington
Medical, Health & Social Care Academy to help celebrate. Guests were able to
explore the mocked-up hospital, GP surgery and home care settings, as well as
see simulated patients in action.
Clinical skills are the practical assessment and observation skills students need in
a health care environment and this new facility gives them the chance to practice
these skills on sophisticated robotic ‘dummy’ patients which can be programmed
to simulate symptoms and diseases.
Students of the Academy are the nurses, social workers and health workers of
the future. It is a partnership between East Riding College and professionals
in the health and care sector. It is designed to give students a head start in the
healthcare professions and encourage them to train and work in the area.
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CURRICULUM AND
QUALITY
KEY CURRICULUM DEVELOPMENTS

91%

OF THE
CURRICULUM
WAS ALIGNED
TO THE SKILLS
PRIORITIES
OF THE LEP
The College offers a broad range of
programmes with courses from entry
level through to level 7, to support
progression and to offer pathways for
young people and adults regardless of
prior attainment, ability, or experience.
The curriculum is continuously
developed, is demand-led and
responsive to the needs of both
learners and employers. The College
works closely with the Local Enterprise
Partnerships to understand the skills
priorities of the local area and aligns
the curriculum to match these. In
2018-2019, 91% of the curriculum was
aligned to the skills priorities of the
Local Enterprise Partnerships or the
priorities of their supply chain. This
was reflected in the College’s most
recent full Inspection (December
2019) where Ofsted stated “Leaders
and managers have an effective
approach to curriculum planning. They
thoroughly identify the skills needs
in the local area and design effective
programmes to meet those needs.”
The College is also committed to
involving employers in the design
of the curriculum and working in
partnership with other education
providers and employers to provide
appropriate pathways to employment.
During 2018-2019 this included a
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number of exciting new developments
and collaborative projects.
		
		
		
		
		
		
		
		
		
		
		
		
		
		
		

Creative design and media –
global creative design giant
Sonoco Trident shared their
insights into the world of 3D
design to inspire students
to become future CGI (computergenerated imagery) artists by
running a series of workshops
for level 3 media students. They
have also contributed to the
content review of our level 3
qualifications to ensure that
modules delivered closely match
the specific skills needed to take
advantage of current and future
career opportunities.

		
		
		
		
		
		
		
		

Civil Engineering – the level 3
civil engineering programme was
developed as a progression
pathway in response to employer
demand for a pre-HE programme.
The College established a working
group with ten local employers,
in order to develop the provision
in line with industry needs.

		
		
		
		
		
		
		
		
		
		
		
		
		
		
		

IoT bid update – the College
has been successful with its bid
in conjunction with a number of
other colleges, Universities and
employers to develop an
Institute of Technology (IoT) in the
local region. Building work is
scheduled to commence shortly
in the construction of a bespoke
single storey extension at
Flemingate, with this provision
linked to a range of new IoTspecific engineering and
computing programmes at levels
3, 4 and 5, including both FE and
HE students.

HE programmes – the College
		 has revalidated its Teaching in
		 the Lifelong Learning Sector
		 qualifications, the BA (Hons)
		 Contemporary Media Design &
		 Production and the FD/BA in
		 Early Childhood Studies in
		2018-2019.

EAST RIDING COLLEGE

LIST OF
SIGNIFICANT
NEW
PROGRAMMES
IN 2018-2019

QUALITY ASSURANCE

New programmes introduced during
2018-2019 mainly included a range of
Apprenticeship standards which are
gradually replacing Apprenticeship
frameworks across most sectors.
Highways Electrical
		 Maintenance Apprenticeship
HNC in Electrical Engineering
Level 3 Leisure and Fitness
		Professional
Civil Engineering Technician
		Apprenticeship
Learning Mentor
		Apprenticeship
Level 5 Teaching/Education
		Apprenticeship

Additional to the apprenticeship
developments, there has also been
an expansion of the distance learning
suite of qualifications linked to our
Early Years and Health & Social Care
such as the Level 2 Certificate in
Understanding Children and Young
People’s Mental Health. This has
allowed for local communities to study
more flexibly around work and family
commitments.
The College has also expanded
the non-prescribed higher level
qualifications and launched the HNC
in Fashion at the Bridlington Campus
and also reintroduced the HNC Music
at the Hull Campus.

HIGHER
EDUCATION
PROGRAMMES
HAD AN OVERALL
ACHIEVEMENT
RATE IN 2018-2019
OF
Learners at East Riding College have
an outstanding opportunity to achieve
their personal and learning objectives.
The overall achievement rate for all
ages on all qualifications in 20182019 continued a five year improving
trend to 91%, placing the College in
the top 10% nationally. In addition to
this, 93% of learners progressed to a
positive destination. These successful
outcomes are also evident in Higher
Education programmes which had an
overall achievement rate in 2018-2019
of 98% and is on its sixth consecutive
year of improvement.
The continual quality improvements in
standards throughout 2018-2019 are
a result of robust quality procedures
within the College. These include:
A clear Quality Improvement
Strategy that underpins the Quality
and Standards Policy.
A Quality Standards Committee
verifies the accuracy of
self-assessments and challenges
in-year performance.
A Quality and Teaching Standards
Unit with a clear remit of improving
standards of learner/staff
performance, through effective
quality assurance, curriculum
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98%

collaboration, staff development
and targeted interventions.
Investment in a new fractional
Teaching and Learning Lead
Practitioner to support further
developments and improvements
for teaching, learning and
assessment across the College.
Rigorous and comprehensive
observation procedures to monitor
and support all tutors in obtaining
and sustaining good or outstanding
teaching for all learners.
A Professional Updating
Programme for all teachers and
assessors to provide up-to-date
teaching strategies.
A clear drive for the development
of e-Learning strategies both inside
and outside of learning
environments.
A robust ‘at risk’ process monitored
via regular Curriculum and Quality
Reviews to check the performance
and forecasted outcomes for all
learners. This process includes
all levels of the College from
tutors- via Heads of Curriculumto Executive members.
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TEACHING & LEARNING

Teaching, learning and assessment
standards across the College
are outstanding. Strong support
mechanisms and assessment practices
check and enhance learner progress.
Teachers are highly qualified and draw
upon a wide range of activities in the
classroom and workshops to make
learning engaging and stimulating
for students. Tutors conduct excellent
planning of teaching, learning and
assessment which challenges
students and supports engagement
and overall progress. Monitoring of
learners’ progress is outstanding;
tracking and performance is timely,
frequent, fair, informative and reliable.
Student voice regarding all aspects
of teaching, learning and assessment
is consistently positive and supports
student enjoyment, retention and
progress. In 2018-2019 there were over
400 lesson observations completed,
recorded and analysed to continually
reflect on standards and drive future
improvements. As a result of this
sustained focus, teaching, learning
and assessment is outstanding,
with 94% of graded lessons judged
to be good or outstanding in 20182019. Consequently, learners and
apprentices make outstanding
progress and enjoy their learning.

OBSERVATIONS OF TEACHING AND LEARNING
IN 2018-2019 COMPARED TO 2017-2018

2018-2019

GRADE
1
OUTSTANDING
GRADE
2
GOOD
GRADE
3
REQUIRES
IMPROVEMENT

GRADE
4
INADEQUATE

45%
49%
6%
0%

2017-2018
45%

NO CHANGE

48%

INCREASE OF 1%

7%

DECREASE OF 1%

0%

NO CHANGE

94%

OF GRADED LESSONS
JUDGED TO BE GOOD
OR OUTSTANDING
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LEARNER VIEWS
Learner views continue to be a
primary source of feedback that
shapes curriculum design, learning
experiences and teaching standards.
Students have the opportunity to
participate in a number of internal
and external surveys throughout the
year and each is analysed, actioned
and reported to ensure learner views
effectively impact future changes. All
student surveys in 2018-2019 show
consistently high satisfaction levels
with all aspects of the academic
experience. For example, the internally
completed QDP On Programme

survey reported an overall satisfaction
of 91%. The survey also found 94% of
students agreed that ‘the teaching on
their course is good’, 95% feel ‘their
tutor knows their subject well’ and 94%
‘know who to ask for help with any
problems’.

QPD FE LEARNER SURVEY - 2018-2019


91
 94

Feedback I get
on assignments/
assessments
is helpful

The teaching on my
course is good

%

%

 92%
I know when my
assignments are due

?



I know what I am doing well
& what to improve

I know who to ask
for help with any
problems

94

%



92% 92%

I am confident using new
technologies to support learning
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I get on well with
and can talk to my
tutors

94

%

Standards attendance
& punctuality made
clear

96

%



I am happy with my
course and my college

91%
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LEARNER
SERVICES
INFORMATION, ADVICE & GUIDANCE (IAG)
The College recognises the
importance of high quality careers
education, information, advice and
guidance (CEIAG) and the positive
impact this can have on raising the
aspirations of its learners, supporting
personal and professional development,
and improving life chances and
transforming communities.
The College has a well established
reputation as a provider of high quality
CEIAG and this is externally recognised
through accreditation against the
Matrix quality standard for IAG. The
College was one of the first to fully
meet the Quality in Careers Standard
in 2018-2019, and fully meets the
Gatsby Benchmarks for Good Career
Guidance. During 2018-2019, the
College received whole-organisation
accreditation against the acclaimed
Customer Service Excellence quality
framework, in recognition of the highly
effective support provided to learners
throughout their journey from
application to achievement and
progression.
The College’s reputation as a provider
of high quality CEIAG was also noted

by Ofsted during their December 2019
inspection which reported that “All
learners receive access to effective
careers education activities... most
learners receive helpful advice
and guidance which ensures that
they know what they need to do
to achieve their aspirations.”
A dedicated team of experienced and
qualified guidance officers provides
comprehensive CEIAG to learners
during the admissions phase;
on-programme; and upon completion.
A high priority is given to ensuring
learners choose the course and level
which is most appropriate for them by
providing CEIAG which is timely and
individualised.
The College successfully supports
local schools in meeting their obligation
to provide impartial CEIAG to all young
people about the post-16 options
available to them by attending careers
events at schools in the East Riding,
Hull and North Yorkshire. Specialist
advice is provided within the local
community through highly successful
partnership arrangements with local
agencies including the Youth and
Family Support Service, National
Careers Service, JobCentre Plus, and
the Local Authority’s Pathway (Leaving
Care) Team.

external careers guidance from
professionals who contribute to the
College’s tutorial programme to advise
on progression opportunities to further
and higher education, apprenticeships
and employment. Progression
arrangements include a highly
successful Next Steps event attended
by employers, education and training
providers and other agencies, held
during the spring term. Level 3
learners are provided with dedicated
support to explore the opportunities
to progress to Higher Education.
The College’s CEIAG delivery
contributed to an increase in recruitment
of learners across all ages during
2018-2019, as well as further
improvement in retention.
Progression of full time learners to a
positive destination was exceptionally
high at 93%, demonstrating
the effectiveness of CEIAG.

The support of the College’s guidance
team is supplemented by impartial

THE COLLEGE’S
CEIAG DELIVERY
CONTRIBUTED
TO AN INCREASE
IN RECRUITMENT
OF LEARNERS
ACROSS ALL
AGES DURING
2018-2019
12

EAST RIDING COLLEGE

LEARNER SUPPORT
SERVICES

Support for learners is given a high
priority and is a key strength of the
College. Feedback from learners
confirms that they highly value the
support they receive from their tutors
and support staff and this is evidenced
through continuous improvements in
retention and achievement rates.
The range of highly effective support
which is available includes:
Specialist information, advice and
guidance on financial and welfare
support, including signposting to
other agencies where appropriate.
A highly effective induction
programme which introduces
learners to their course and the
College, enabling them to settle
into their course and College life
quickly.
A comprehensive tutorial
programme for all full-time
learners, including themed group
tutorials linked to: environment/
sustainability; enterprise; social
responsibility and respect;
personal finance; health and
well-being; alcohol and drugs;
and equality and diversity.
An Employability and Enterprise
Passport accredited by the Local
Enterprise Partnership, which
supports learners to develop
the employability skills which
are highly valued by employers
and critical to future success.
Excellent learner voice
arrangements which ensure that the
views of learners are listened to and
that they have the opportunity to
contribute to the work of the College.
An electronic Individual Learning
Plan (e-ILP) completed by every

full-time learner, supported by their
tutor, which focuses on the needs
of the individual and enables each
learner to make the progress
necessary to complete their course
including personal targets and
target grades.
Regular progress reviews between
each full-time learner and their tutor,
with clear measurable targets agreed.
Progress reports to parents/carers
and the opportunity to attend
parent/carer evenings and provide
feedback through an annual parent/
carer survey on perceptions of the
College.
Robust arrangements to identify and
support individual learners who are
at risk of failing to complete and
achieve.
A highly valued confidential
counselling service available to
learners who face personal and
emotional barriers to learning.
A comprehensive enrichment
programme, including a wide range
of sporting and physical activities,
and relevant guest speakers, to
enhance the learning experience
of full-time 16-18 learners.
Prompt and robust assessment
of learners’ additional support
needs, with tailored support put in
place to meet individual needs.
A high quality English and maths
programme including support
to achieve GCSE qualifications
for those who have not yet
reached Grade 9-4, and support
for all learners to develop
their English and maths skills,
essential to their success
both now and in the future.
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LEARNER
SUCCESS
19+
LEARNER

CHARLIE
DUNKERLEY
BARBERING
Former Hull City player Charlie
Dunkerley aged 20, from
Walkington, won Student of the Year
for Barbering, which he took up after
his football career was brought to a
halt through injury.
Charlie said, “It was surprising to be
nominated but recognises what I’ve
overcome to move on from football
and get qualified. I was interested
in barbering because I’m a social
person and it’s not sat at a desk all
day. Plus, it’s a skill I can take with
me anywhere in the world and I’ve
found I really enjoy it.”
Charlie has already finished his
course and is now working at Lone
Wolf barber shop in Hessle.
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CATEGORIES OF FINANCIAL
SUPPORT FOR LEARNERS
The College’s financial support for
learners, consistent with funding
agency guidance, is focused on
assisting those who are particularly
vulnerable or disadvantaged
with the objective of removing
barriers to their participation
in education and training, and
supporting their retention and
subsequent completion.
The support provided to learners
in 2018-2019 was extensive and
included:

GUARANTEED BURSARY
A bursary of £1,200 per annum
available to full-time learners
(excluding apprentices and higher
education learners) aged 16, 17 or 18
on 31 August 2018, enrolled on
courses of 30 weeks or more, who
were:
In care (“looked after”), or
Care leavers, or
In receipt of income support, or
In receipt of both Employment
Support Allowance and Disability
Living Allowance or Personal
Independence Payment.

EAST RIDING COLLEGE
BURSARY
Available to learners aged 16, 17 or 18
on 31 August 2018 enrolled on fulltime, full year courses. Bursaries
were provided to meet the costs
associated with studying at the
College including a bursary of up to
£300 paid in instalments, and support
towards the cost of essential
equipment for those studying high
cost courses (subject to household
income).

TRANSPORT
The College funded free transport
to all 16-18 year old learners who
live more than 2 miles from their
place of study. Travel was provided
via East Yorkshire Motor Services
(EYMS) buses or on one of the
dedicated College services on the
days when attendance at College
or placement is required. Where
EYMS or a dedicated bus service
is unavailable, travel by train or
other public transport is provided.
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FREE MEALS
Free meals were made available
to those classed as disadvantaged
according to funding agency
guidelines.

LEARNER
SUCCESS
16-18
LEARNER

LEARNER SUPPORT FUND
(ADULTS)
The Learner Support Fund provided
assistance to learners aged 19 and
over including travel, childcare and
other essential course-related costs
(subject to income levels).

CARE TO LEARN
The College supported learners to
access Care to Learn which is a
national programme designed to
encourage participation of learners
aged up to 20 years old who are
eligible to apply for financial support
to help them with childcare and
related travel costs.

ADVANCED LEARNER LOANS
Adult learners studying eligible
courses at levels 3 and 4 are able to
apply for an Advanced Learner Loan
and support was provided by the
College to enable learners to
successfully complete their
application for funding.

HIGHER EDUCATION FUNDS
Tuition fee loans are available to full
and part-time learners.
All higher education learners were
provided with Student Finance
England application details, including
information relating to tuition fee
loans and, for full-time learners,
maintenance loans. Specialist advice
and guidance was provided prior to
the completion of application forms.
The College’s Higher Education
Hardship fund was used to support
learners where financial hardship
was likely to be a barrier to their
initial enrolment or continued
participation on their chosen course.
In addition, a new bursary was
introduced to support Higher
Education learners recruited from the
most deprived postcode areas to help
them overcome financial barriers to
study.

JASMINE
MCCANN
FASHION

Jasmine McCann from Bridlington
won a place at the Manchester
Fashion Institute, part of Manchester
Metropolitan University, to study
Fashion Promotion after completing
her studies at the College. She was
also accepted onto the coveted
Lords Feoffees Scholarship Fund.
The grant of £1,200 for three years is
to assist with the costs of studying.
Course tutor Beth Jacob said, “The
Institute is one of the best places to
study a specialist course and has
a great progression rate into the
industry, I’m sure the Lords Feoffees
have invested in a future star.”

EAST RIDING COLLEGE

SAFEGUARDING

The need to safeguard all learners,
particularly young learners and
vulnerable adults, is given the highest
priority by the College.
Awareness levels of staff and students
are high and arrangements ensure that
learners are protected from bullying
and harassment and know how to
report any concerns they may have.
Arrangements include:
Annual policy review and regular
reporting to the Board of the
Corporation
A senior manager with lead
responsibility, a Designated
Safeguarding Officer and deputies

A cross-College safeguarding
committee who meet regularly to
review safeguarding practice and
identify areas for further
development
All new members of staff are subject
to a Disclosure and Barring Service
(DBS) check prior to commencement,
and recruiting managers and
members of the Human Resources
team have completed “safer
recruitment” training
Mandatory safeguarding training
for all new staff and refresher
training for all staff (both teaching
and support) every three years

Comprehensive learner induction
arrangements which include health
and safety, how to stay safe online
and reporting arrangements for
bullying, harassment and concerns
relating to the wellbeing of other
learners
A wide range of guest speakers
and tutorials covering health,
well-being and personal safety,
including healthy eating, smoking
cessation, drugs awareness,
body image and road safety
Comprehensive support for learners
to protect themselves from
radicalisation and extremism, as part
of the College’s Prevent duty,
including through induction, tutorials
and awareness-raising activities
Strong partnership arrangements
with the Local Authority’s Early Help
and Safeguarding Hub (EHASH);
the Local Authority’s Prevention
and Education Team; and
membership of the East Riding
Safeguarding Children’s
Partnership and the north bank
Prevent Silver Group
Effective links with external support
agencies such as mental health
services (MIND and CAMHS),
housing support (The Hinge) and
local drug and alcohol
support services.

EQUALITY, DIVERSITY AND INCLUSION
The College is committed to the
principle that all learners, staff
and the community are entitled
to equality of opportunity.
The College is committed to:Eliminating discrimination,
harassment and victimisation
Advancing equality of opportunity
Fostering good relations
The advancement of equality of
opportunity is integral to all of the
services provided by the College and it
works to embed equality and diversity
within all of its activities including teaching
and learning. It encourages and supports
the development of a culture in which:
people’s ability to achieve their
potential is not limited by
prejudice or discrimination;
there is respect for and protection
of each individual’s human rights;

there is respect for the dignity
and worth of each individual;
each individual has an equal
opportunity to participate in society;
and
there is a mutual respect between
groups based on an understanding
and valuing of diversity and a shared
respect for equality and human rights.
The College takes seriously its
responsibility to prepare learners to live
and work within a diverse, inclusive,
socially cohesive and multi-cultural
society.
Equality and diversity is promoted
vigorously to learners with sound
principles underpinning all teaching and
group tutorial programmes, with at least
one session having an explicit equality
and diversity focus. An annual Equality
and Diversity month is an established
and highly valued part of the enrichment
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programme with a wide variety of
activities and speakers.
The College takes a proactive approach
to ensuring that learner outcomes and
satisfaction rates are comparable,
regardless of age, gender, race or
disability, through close performance
monitoring.
Equality and Diversity is embedded
in the College’s Human Resources
practices, with equality and diversity
training forming a significant and
integral part of induction for new staff
and ongoing mandatory training for
existing staff (teaching and support).
The College publishes an annual
Equality Report detailing its work relating
to equality and diversity alongside
a separate report outlining the work
done to promote social inclusion within
the local community. Both reports are
available via the College’s website.
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EMPLOYER
ENGAGEMENT
SUPPORTING GROWTH IN THE REGIONAL
ECONOMY

Supporting the growth of the regional
economy is one of the College’s key
strategic priorities. In order to achieve
this the College has a clearly defined
strategy and is committed to offering
employers and individuals the
opportunity to access high-quality
learning through a demand-led
curriculum offer.
Through extensive market analysis and
relationships with key stakeholders
and close working with employers, the
College is able to understand the skills
requirements and to be highly
responsive, offering training that meets
employers’ business and training needs.
This can clearly be seen through
very high levels of satisfaction of 90%
across a number of key employer
criteria and being rated the best

ERC PROVISION
MAPPED TO
LEP PRIORITIES

9
%
5%

General FE College in North Yorkshire
and the Humber sub-region.
There is a broad and growing range of
employer-responsive programmes,
which include intermediate, advanced
and higher apprenticeships, together
with full cost courses and programmes
delivered as a result of successful open
competitive tendering such as through
European Structural and Investment
Funds (ESIF) supporting nearly 1000
learners in 2018-2019.
In addition, an increasing number of
employers are taking advantage of the
College’s expanding higher education
offer and professional development
programmes such as National
Examination Board in Occupational
Safety and Health (NEBOSH),
Association of Accounting Technicians

3%

Humber LEP priority only
Both LEPs priority
Supply chain priority only
Neither LEP nor supply
chain priority

83%
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(AAT), Chartered Institute of Personnel
and Development (CIPD)
and Counselling.
During 2018-2019, the College worked
directly with over 480 employers
across a broad range of sectors.
The College is located across two Local
Enterprise Partnership (LEP) areas:
the Humber, and the York, North
Yorkshire and East Riding. There is a
strong and proactive relationship with
the LEPs and the College continues to
play an integral part in the development
of their skills strategies and meeting
key priorities.
The College recognises the importance
of the LEPs and their impact upon the
regional economy and, through its
close work with both LEPs, it has a
thorough understanding of the skills
development required to meet future
workforce demands.
This is particularly relevant in the
growth areas of Engineering,
Construction, Visitor Economy,
Professional Programmes and Health
and Social Care.
The College is represented on the
Humber LEP’s Employment and Skills
Board and its Apprenticeship Strategy
groups and has been a key part of
cross area working with a similar LEP
group on the York, North Yorkshire and
East Riding Enterprise Partnership to
bring together areas of working
partnerships.
The curriculum offer adheres extremely
closely to the priorities set within the
skills strategies of the two LEPs.
In 2018-2019, 91% of the College’s
curriculum met the priorities or their
associated supply chain.
An active Business Development Unit
continues to maintain highly effective
relationships with employers supporting
local businesses to fill 155 apprenticeship
employment vacancies in 2018-2019
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with 75% of these vacancies filled within
12 weeks.
These include many small to medium
sized enterprises which are a
significant part of our regional economy.
The College has also grown its
engagement with larger organisations
by 28%. These companies are engaged
with professional and higher level
programmes or areas of specialism.
Experienced staff work closely with
employers to proactively support them
in their workforce development and
respond to their needs quickly and
flexibly.
Business development activities
resulted in 515 apprentices being
engaged in 2018-2019 with further
growth planned in future years linked
to local growth plans and regional
tenders.
During 2018-2019, the College worked
with 380 employers to successfully
deliver apprenticeships across a diverse
range of disciplines to meet growing
employer requirements in the following
areas:

Butchery
Human Resource Practice
Hairdressing
Barbering
Beauty
Engineering Design
Draughtsperson
Highways Electrical
Maintenance
Management
Warehousing
Science Laboratory
Technician
Carpentry and Joinery
Civil Engineering Technician
Business Improvement
Techniques
Accounting
IT, Web and Telecoms
Motor Vehicle
Engineering
Hospitality and Catering

EMPLOYER
SATISFACTION
SURVEY
2018-2019
The FE Choices survey
commissioned by the
Education and Skills Funding
Agency confirmed that
employers gave the College
an overall satisfaction rating
of 90% putting it amongst the
top 25% colleges nationally
and No.1 in North Yorkshire
and the Humber sub-region.

90%

EMPLOYER
SATISFACTION
RATING

The College’s Trade Union Studies
Centre, based at the St James Centre
in Hull, remains a crucial part of the
College’s work with businesses.
The team works closely with union
learning representatives, providing
excellent opportunities to engage a
variety of employers.
The College also liaises closely
with Jobcentre Plus to provide skills
training to unemployed people and
support them back into work and
works closely with employers to
provide sector based work academy
opportunities.
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EMPLOYER
SUCCESS
LARGE
EMPLOYER

HUMBERSIDE

POLICE

East Riding College are pleased to
be working with the Humberside
Police, training an apprentice in the
Safer Roads Humber Partnership
team. The Partnership delivers an
extensive range of engagement
activities targeted at all road
users. The team are training
their apprentice to operate safety
cameras, attend events on behalf of
the Partnership and deliver outreach
work with schools and colleges, as
well as providing customer service,
and admin duties.
As a large employer in the region,
Humberside Police are working with
the College to nurture fresh talent to
enhance their workforce.
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LISTENING TO EMPLOYERS
The College regularly looks to develop
partnerships with employers to inform
its developments, these are a twoway forums where employers have
the opportunity to feed back to the
College on its performance and to
express their individual business needs
and requirements for skills training.

Each specific employer partnership
offers strategic direction for curriculum
areas and their teams to consider when
reviewing and planning the curriculum
offer. In the last year the College’s
employer discussions and working
groups have led to developing Junior
Content Producer, Civil Engineering
Provision, Human Resources Provision,
Engineering Design Draughtsperson
Provision and Barbering Provision,
alongside a number of smaller,
bespoke programmes in care and
business support provision.
In addition, the Business Development
Unit undertakes a ‘Training Needs
Analysis’ (TNA) with each employer and
the outputs from these also provide
feedback to curriculum development
and help shape the College’s offer.
Through these group meetings
and TNAs, the College is able to
respond effectively to the needs
of employers, ensuring that new

LEARNERS DIRECTLY SPONSORED BY EMPLOYERS

17%
6%

47%

16-18 Apprenticeships
19+ Apprenticeships
FE Employer Fees
Full Cost Provision

30%
programmes are introduced to meet
demand and enabling flexibility
to be built into courses to ensure
maximum benefit to employers.

The College regularly canvasses its
employers’ views through independent
surveys, enabling the College’s
employer support to be assessed.

THE COLLEGE WORKED
DIRECTLY WITH

OVER 480

EMPLOYERS IN 2018-2019
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EMPLOYER UPDATE
AMANDA LUDLAM, THE OLIVE TREE SPA
“I would highly recommend any
business taking on an apprenticeship
because whilst they are still learning
at College, I am able to train them
exactly how I want them to work and
treat my clients which has helped my
business grow.
My apprentices have grown so much
in confidence and have become a
huge asset to my business. One is
now in full time employment and is a
fantastic beauty therapist. The other
one is enjoying her apprenticeship,
becoming a fantastic therapist and is
very happy earning a wage too.
We need to invest in our younger
generation. It just takes a little
patience and support. It is definitely
worthwhile. This success story
wouldn’t have happened without my
support from East Riding College.
Working closely with them and
monitoring students’ progress is hugely
important. I have a great working
relationship with the College.’

IDEAL BUILDING SYSTEMS

The College has worked with its 2019
Training Champion of the Year Ideal
Building Systems since 2015 and has
helped build up their apprenticeship
training scheme, which now has six
apprentices in addition to the former
apprentices now employed in

permanent positions within the
business.
Ideal Building Systems offer a fantastic
environment that allows their
apprentices to thrive, the workforce
consists of highly skilled and
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experienced tradespeople who
support the apprentices and pass on
their knowledge effectively.
Former apprentices mentor new
recruits and the business treats their
apprentices as valued employees.
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FACILITIES

The College operates from two main
campuses in Beverley and Bridlington
with a third smaller centre in Hull.
The Beverley campus at Flemingate
has now been open for four years
and it is very popular with learners,
employers and staff. The campus’
town centre location along with its
high levels of visibility, accessibility
and superb facilities continues to
contribute to increased learner
numbers and it also attracts
considerable interest from a greater
number of employers who are
working with the College to deliver
their workforce skills training. The

Flemingate campus incorporates a
modern suite of conference facilities
which serve local employers and
businesses, putting the College at the
heart of its business community.
During 2018-2019, in partnership with
other college’s in the region, the
College secured funding from the
Department of Education to build a
new Institute of Technology at the
Flemingate campus. This project
will provide state of the art facilities
for our engineering learners and
apprentices. In addition, the College
has also received substantial funding
from the Humber LEP to further

upgrade our Construction facilities.
The College benefits from having the
highest quality learning environment
for vocational studies. Innovative
teaching and learning technologies
are incorporated across all the
College’s sites and there are large
and fully IT-equipped eLearning
Resource Centres for independent
study. The vocational workshops,
kitchens and salons have modern
‘industry standard’ equipment to
meet employer training needs and
they support and encourage the high
quality standards that our learners
aspire to achieve.

LEARNER SUCCESS
HE LEARNER

FERN SMITH
PGCE
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Fern Smith from Bridlington was
amongst the graduates at the College’s
HE Awards in October 2019, having
completed her Pre-Service PGCE
teacher training qualification at the
College over the last year. Fern
achieved outstanding results in both the
theoretical and practical aspects of the
PGCE. Course tutor John Aston said,
“Fern’s teaching practice was creative
and innovative and she produced high
quality resources to support learners.
Despite her dyslexia, she submitted
outstanding work which demonstrated
perceptive analysis and reflection.
Overall, her achievements are some of
the best we’ve seen on this programme.”
Fern also made an outstanding
contribution during her work placement,
which she undertook in the College’s own
art department. She played a key role in
developing three major land art projects

that celebrated the St Mary’s Walk
campus’ 10 year anniversary, including
creating a large-scale bicycle sculpture
which was shortlisted in the Tour de
Yorkshire land art competition.
Fern said, “It’s been a really rewarding
year for me, doing my teacher training
at East Riding College. My tutors and
mentors were very supportive and I was
given a lot of freedom to develop new
ideas and work with students from
across the curriculum areas, not just the
art students. In fact, when I got my first
commission as part of the Artwaves
Festival I collaborated with the welding
students to create a free standing
ironwork sculpture of a fish that is now
permanently installed on the foreshore
in Bridlington.”
Fern is now the programme leader at
Scarborough TEC, teaching art and
design.
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FINANCIAL
RESOURCES
FINANCIAL
COMMENTARY
2018-2019

The financial results of the College, for the 12
months ending 31 July 2019, show a small return
to profit of £9k (2018: deficit £982k). Excluding
accounting adjustments under FRS102 for nonoperational pension provisions and annual leave
accruals the underlying profit was £396k (2018:
deficit £492k) representing a swing year on year
of £888k.			
Total College income increased by £1,024k or
9.2% to £12,193k (2018: £11,169k). The College
continues to have significant reliance on
education sector funding bodies for its principal
funding sources, largely from grants. In 2018-2019
the Education and Skills Funding Agency provided
approximately 70% of the College’s total income,
down from 72% previously as the College
continues to look to diversify its income streams.
Staff and other operating costs before depreciation
and interest remained broadly stable in-year
against the previous yearly increase of £540k,
primarily due to increased LGPS pension FRS102
adjustments and one-off restructuring costs. At 31
July 2019, the College has accumulated reserves
of £9,444k (2018: £9,522k) and cash and shortterm investment balances of £1,561k (2018: £893k).

THE COLLEGE
CONTINUES TO
LOOK TO
DIVERSIFY ITS
INCOME STREAMS
Professional advisors 
		




Financial Statement and Funding
Auditors – RSM
Internal Auditors – TIAA
Principal Bankers – Barclays Bank Plc.
Solicitors – Rollits/Eversheds
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Consolidated Statement of
Comprehensive Income

2019
£000

2018
£000

9,527
2,191
4
465
6
12,193

8,951
1,749
7
444
2
16
11,169

7,907
2,893
1,113
271
12,184
9
9
(87)

7,901
2,820
1,090
340
12,151
(982)
(982)
2,160

(78)

1,178

Balance sheet as at 31 July 2018

2019
£000

2018
£000

Fixed Assets
Tangible assets and Investment Property

28,121

28,456

Current Assets/(Liabilities)
Trade and other receivables
Assets held for resale
Cash
Creditors - Falling due within one year
Net Current Assets/(Liabilities)

377
1,561
(1,824)
114

539
893
(6,823)
(5,391)

(16,166)
(1,930)
(695)
9,444

(11,436)
(1.456)
(651)
9,522

9,444
9,444

9,522
9,552

Income
Funding body grants
Tuition fees and education contracts
Other grants and contracts
Other income
Investment income
Donations and Endowments
Total Income
Expenditure
Staff costs
Other operating expenses
Depreciation
Interest payable
Total Expenditure
Surplus before gains and losses
Gain/(Loss) on disposal of assets
Surplus for the year
Re-measurement of net defined benefit
pension liability
Total Comprehensive Income for the year

Creditors - Falling due after more than 1 year
Defined benefit obligations
Other provisions
Total Net Assets
Unrestricted Reserves
Income and Expenditure Account
Revaluation reserve
Total Unrestrictive Reserves
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TRADE UNION FACILITY TIME
In accordance with legislation the College will report annually the required data relating to relevant Trade Union officials and
TU Facility Time between 1 April to 31 March. The figures below show the required data for 1 April 2018 to 31 March 2019.

RELEVANT UNION
OFFICIALS

3

Number of employees
who were relevant
union officials during
the relevant period

2.5
PERCENTAGE OF
TIME SPENT ON
FACILITY TIME between1-50% 3

Full-time equivalent
employee number

£8,736.14
_.. £7,313,000
x 100

PERCENTAGE OF
PAY BILL SPENT ON
FACILITY TIME

Number of
employees

Cost of total facility time
(including on costs)
Total pay bill for 40 weeks/
TTO including on costs

0.11%

PAID TRADE UNION
ACTIVITIES

0%

Time spent on paid trade union activities as
a percentage of total paid facility time hours
calculated as %

SAFETY, HEALTH AND ENVIRONMENT (SHE)
East Riding College has an established
and proactive approach to managing
safety, health, environment and
sustainability.
The College is fully committed to
providing a safe, clean, welcoming and
appropriate environment across all its
venues for everyone, whether teaching,
learning, working or visiting. To facilitate
this commitment the College has in place
an effective management structure and a
robust SHE policy with procedures and
processes that support the requirements
of all aspects of the organisation. The
SHE committee, made up of members
from across the College, including a
governor representative, meets
regularly and reports to the Board of
Governors annually.
Safety takes high priority with regular
internal and external SHE inspections
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and housekeeping audits. Ownership of
working areas is heavily emphasised
to encourage all staff to take
responsibility for fault reporting and
maintaining safe working environments.
All new staff and learners participate in
a SHE induction and the skills of First
Aiders and Fire Wardens are regularly
updated.
Sustainability, encompassing
environmental issues, is a priority for the
College and the Sustainability Strategy
is regularly reviewed and identifies key
priority areas and targets for the
coming years. From a baseline
established in 2012, the College has
seen a year on year reduction to its
overall carbon footprint. Sustainable,
renewable, low carbon technologies
and environmental technologies are
incorporated into the Beverley and
Bridlington campuses. The Beverley

campus has achieved the BREEAM
(Building Research Establishment’s
Environmental Assessment Method)
rating of “Excellent”.
The College continues to hold its
accreditation with Investors in the
Environment having achieved their
“Green” award, the highest grade
possible, in six consecutive years and
also achieved the additional award
of ‘Overall Achiever in 2019’.
Environmental and renewable
technologies, with overarching
sustainability, are integrated into the
College’s curriculum to meet the growing
requirements of regional companies
and industries enabling the College to
respond to, and facilitate, new
opportunities for employers and learners.
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GOVERNANCE
The College is governed by a
Corporation in accordance with the
Further and Higher Education Act 1992.
The Corporation’s responsibility is to
bring independent judgement to bear
on issues of strategy, performance,
resources and standards of conduct.
Corporation members can serve
for up to 8 years with an option to
extend in exceptional circumstances.

Through its Search, Governance
and Development Committee the
Corporation looks to ensure there is
a good mix of new and experienced
members, with a range of knowledge
and skills and a balance of age,
ethnicity and gender to ensure
the Corporation membership fully
reflects the community it serves.

EAST RIDING COLLEGE
CORPORATION MEMBERSHIP
2018–2019
CHAIR OF THE CORPORATION:
Simon Wright, Business Member

VICE CHAIRS OF THE CORPORATION:
Lesley Archer, Business Member
Kerri Harold, Local Authority Member
& Benita Boyes, Business Member (from 12-12-2018)

PRINCIPAL:
Mike Welsh, Chief Executive

BUSINESS MEMBERS

LOCAL COMMUNITY MEMBERS

Lesley Archer
Benita Boyes
Jim Harris
Neil Waterhouse (resigned 18-09-2018)
Simon Wright

Linda Johnson
Waqas Tariq
Vanessa Walker (resigned 12-12-2018)

LOCAL AUTHORITY MEMBERS

CO-OPTED MEMBERS

Kerri Harold
Kevin Hall

Salil Datta
Viv Parker

STAFF MEMBERS

STUDENT MEMBERS

Tracey Murray
John Uzzell

Tom Annakin
Hannah Dixon
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LEARNER
SUCCESS

APPRENTICE

VIKKI
SCRUTON &
LINCOLN
O’CONNELL
HIGHER
APPRENTICES
Beverley students Vikki Scruton and
Lincoln O’Connell are on the coveted
higher apprenticeship scheme
at BAE Systems, a world-leading
defence, security and aerospace
multinational. Both studied for a
Level 3 Extended Diploma in IT
at East Riding College’s Beverley
campus. They were selected for the
company’s higher apprenticeship
programme training aerospace
software development engineers
following a rigorous recruitment
process which sees only the best
students nationally selected for the
prized places.
Vikki who previously attended
Beverley High School said, “I’m very
proud. It was a tough selection
process.”
Lincoln who was previously a
Beverley Grammar pupil said,
“I don’t think I would have been
successful had I not specialised in
computing early on.”
Jon Milner, Senior Software Engineer at
BAE Systems said: “It’s testament to
the College’s teaching programmes
and the students’ aptitude that East
Riding College students landed
two of the places available, the
competition was tough.”
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