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East Riding College Higher Education Access and Participation Plan 
 
1. Purpose 
 
The purpose of this plan is to set out the College’s Higher Education fees for 2019/20; its 
commitment and strategy to widen participation; and its arrangements for evaluating the 
success of its widening participation activities. 
 
2. Introduction 
 
2.1 College and local community profile 
 
East Riding College is based across two main sites, in Beverley (Flemingate) and Bridlington 
(St Mary’s Walk), with an additional smaller site in Hull.  By placing itself at the heart of the 
communities which it serves, the College fulfils a critical role in the social and economic 
transformation of the area.   
 
The East Riding of Yorkshire is the fifth largest unitary authority in England covering 240,768 
hectares (or 930 square miles) and has a population of 337,696 (2016 Office for National 
Statistics Mid-Year Estimates).  In 2039 the population is predicted to reach 361,933 (2014 
Office for National Statistics Population Projections), which is a higher rate of growth than the 
national growth rate.  However, the current population density is low at 1.4 people per hectare.  
It is principally rural with a coastline that extends 85 kilometres from Bempton to Spurn Point. 
The main centres of population are Bridlington, Driffield, Hornsea, Beverley, Cottingham, 
Pocklington, Goole and Withernsea. 
 
The annual population survey (June 2017) found working age population (ages 16-64) in the 
East Riding is 150,700 (76.3% of the total population) compared to 73.1% in the Humber and 
74.6% in England.  The unemployment rate is relatively low at 3.6% compared to Yorkshire 
and the Humber at 5% and England at 4.6%.  The proportion of the working age population 
claiming out-of-work benefits (the ‘claimant count’) remains low at 1.3% (Department for Work 
and Pensions, Sep 2017) dropping slightly from 1.4% in October 2016.  This varies between 
rural (1.1%) and urban (2.0%) areas, and is higher towards the coast and in certain wards.  
 
In the East Riding 96.2% of the population are White British compared to 79.8% in England 
(2011 Census).  Although the ‘non-White British’ population is proportionally low, it is diverse.  
The largest non-British ethnic group in the East Riding is Other White at 1.60%, followed by 
Indian at 0.32% and White Irish at 0.27% of the total population (2011 Census).  A University 
of Leeds study projecting population growth suggests there will be an increase in the BME 
population in the East Riding by 2051, to 4%, meaning that approximately 14,000 residents 
will belong to minority ethnic groups, but this will still be considerably lower than Yorkshire and 
the Humber at 18% and England at 21%. 
 
Education and training for young people aged between 11 and 19 is provided via 18 secondary 
schools (12 local authority maintained, 6 Academies); 2 independent 11-18 schools; 4 Pupil 
Referral Units; and 3 post-16 colleges based on four principal sites in Bridlington, Beverley, 
Bishop Burton and Goole.  There are a number of colleges on the borders that young people 
also use to access provision.  Provision ranges from Foundation to Level 7 qualifications. 
 

The East Riding has experienced a period of significant and sustained decline in the year 11 
demographic. There has been an overall downward trend since 2008/09, with occasional 
increases and the number of 16 year olds is predicted to fall by another 6% from 2016 to 2020 
before returning again to 2014 levels by 2024.  
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The area is generally affluent but there are pockets of social deprivation, both in towns and 
the more remote districts where there is economic and social isolation.  Areas in Bridlington, 
Goole and south east Holderness are amongst the 10% most deprived areas in England 
(Indices of Deprivation 2015).   
 
2.2 Summary of East Riding College approach to widening participation and access 
 
The College has been successful in recruiting HE students from disadvantaged backgrounds, 
many of whom face significant socio-economic barriers to learning, and actively promotes 
higher education courses to 16-18 learners to raise aspirations and support career 
progression.  The College also has a strong track record for recruiting older adults, including 
those who have been out of education and employment, many of whom successfully progress 
from the College’s substantial Access to Higher Education level 3 programmes. 
 
The College has successfully increased the proportion of male learners recruited over the past 
three years, from 32% in 2014/15 to 45% in 2016/17.  This is as a result of general outreach 
activities as well as the introduction of new programmes which have been attractive to male 
students, who have been historically under-represented in the College’s cohort of HE students.   
 
Level 3 learners who are enrolled with the College have access to comprehensive progression 
information, including a “Next Steps” tutorial.  The College facilitates university visits, and 
provides direct assistance with UCAS applications, to encourage learners to progress to HE 
and ensure a successful transition from further to higher education.  
 
The curriculum is designed to support progression internally (including from level 3 courses to 
Foundation Degrees; and Foundation Degrees to top-up degrees).  Where top-up degrees are 
not yet offered within the College, external progression options are available, such as a 
guaranteed top-up degree at Hull University for those students who have completed the 
Foundation Degree in Computing at the College. 
 
Student success and progression are given a high priority within the College.  Students meet 
frequently with their tutor and individual student progress is subject to regular review to ensure 
that students are clear about the progress they are making, the areas for improvement, and 
any actions necessary to successfully complete their course.   
 
The College’s Success Centres, which are available on a drop-in or referral basis, provide a 
student-focused service tailored to meet the needs of the individual.  All students have access 
to support with their written work, including a proof reading service for assignments designed 
to support the development of English language skills. 
 
The College provides specialist support for students with a learning difficulty and/or disability, 
including access to a Disability Adviser and a qualified team of learning support assistants. 
 
Careers education, information, advice and guidance is provided by a dedicated and qualified 
guidance team, to ensure that students are aware of the progression opportunities available 
to them on completion of their programme.  The College has strong, active partnership 
arrangements with over 450 local employers and is able to signpost students to 
comprehensive labour market intelligence relating to both current and future employment 
opportunities within the local area.  Highly effective partnerships with local higher education 
providers ensure that students have access to up to date information about wider higher 
education progression opportunities. 
 
The programme approval process results in a natural vocational focus within the College’s 
Foundation Degrees, which ensures employability skills are embedded throughout content 
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and assessment.  Work placements and work experience form a proportion of the programmes 
and link directly to specific modules.   
 
College information, advice and guidance services are promoted and accessible to all learners 
including HE students including careers advice, and supporting services are available from all 
validating organisations.  Students receive high levels of support from, and access to tutors 
which provides extensive advice on next steps to employment or further study.  This is 
reflected in student feedback with the latest external survey showing 91% satisfaction with 
“personal development”; 92% satisfaction with “academic/pastoral support”; and 93% 
satisfaction with “guidance and public information”.   
 
Services are promoted and available to all students, including those from under-represented 
groups.   
 
3. Assessment of current performance 
 
3.1 – Access and recruitment 
 
In 2017/18, the College has recruited 2081 HE students, of which 138 are full time. Overall 
student numbers declined compared with the previous year, in line with national trends, and 
following a continuing decline in the 18 year old population.  Growth in the proportion of full 
time students has continued, with full time students accounting for 66% of our overall 
recruitment, although the volume of both full time and part time students reduced compared 
with 2016/17.  Table 1 summarises recruitment over the past three years and projected 
student numbers for 2018/19 and 2019/20. 
 
The College is aiming to increase access and grow overall student numbers of the next 5 
years. 
 
Table 1 – Student numbers 
 

 2015/16 2016/17 2017/18 2018/19 
(Plan) 

2019/20 
(Plan) 

Full Time 114 145 138 148 156 

Part Time 114 85 70 71 70 

Total 228 230 208 219 226 
Note that student numbers include those directly supported through our HEFCE contract as well as those contracted via 
Huddersfield University. 
 
The College uses data from the Index of Multiple Deprivation to identify the extent to which it 
recruits from areas of high deprivation.  The College has been successful in recruiting HE 
students from the most deprived postcode areas, with 17% being resident in the 10% most 
deprived postcodes; and 24% from the 20% most deprived postcodes.  This confirms the 
College’s HE student recruitment profile has a greater than average proportion of learners 
from areas of high deprivation and shows a further increase compared with 2016/17.   
 
The College is targeting to extend recruitment from these areas over the next 5 years. 
 
The College has been successful in recruiting students from target Wards identified 
specifically within the National Collaborative Outreach Programme (NCOP), which aim to 
engage students from under-represented areas in HE.  The local NCOP programme is 
delivered through a collaboration with Hull University and other local colleges known as the 

                                                           
1 Note that this includes only “countable” learners who stay beyond 1st November.  All other analysis of demographics in 
relation to recruitment includes all learners, including those who subsequently withdrew even if their actual end date was before 
1st November. 
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Federation of Regional Colleges for Engagement (FORCE).  A total of 17% of HE students 
recruited are from one of the target Wards.  In particular, the College has been successful in 
attracting students from the Bridlington South Ward, with 10% of all of the College’s HE 
students living in this area.   
 
In conjunction with the FORCE project aims, the College is targeting to expand recruiting in 
these Wards. 
 
The College’s recruitment of male students remains lower than female students and in 
2017/18 male students represented 36% of the overall volume recruited.  The College 
continues to successfully recruit mature students with over 81% of the student population 
being aged 21 and over during 2017/18.  In line with recruitment to Further Education 
programmes, the College’s HE students who declared a learning difficulty or disability has 
growth consistently over the past three years and students with a learning difficulty or disability 
accounted for 25% of the overall HE student population during 2017/18.  The proportion of HE 
students who are non-White British is very low at 3.5% and remains in line with the local 
population at 3.8%. 
 
Based on the general demographic analysis, the College does not consider that the student 
population is under-represented in terms of males, mature students, and BME students. 
 
The College will continue to target an increase in the recruitment of learners with a learning 
difficulty and/or disability. 
 
The College has delivered a sustained increase in FE overall achievement rates over the past 
few years resulting in achievement rates for 16-18 year olds being 2 percentage points above 
the national average in 2016/17 (83.5% compared with 81.5%).  Level 3 achievement rates 
for 16-18 year olds are 5 percentage points above the national rate at 90.6% compared with 
85.5%.  
 
Analysis of attainment by different demographic groups reveals that there are no significant 
gaps in performance between female and male learners; those with and without a learning 
difficulty or disability; and learners from a Black or Minority Ethnic background. 
 
The overall achievement rate for learners with a learning difficulty or disability aged 16-18 at 
level 3 was over 3 percentage points higher than the rate for those without a learning difficulty 
or disability.  The overall achievement rate for learners who were in receipt of Free School 
Meals is in line with the achievement rate for those who were not in receipt of Free School 
Meals.  The data confirms that the achievement of learners aged 16-18 on level 3 qualifications 
was nearly 4 percentage points higher than those who were not in receipt of Free School 
Meals. 
 
The achievement data demonstrates the effectiveness of the support provided to vulnerable 
and disadvantaged learners within the College, supporting progression and the option to enter 
Higher Education. 
 
The College will continue to target improvements within overall achievement rates although 
the data does not highlight gaps in performance for any under-represented groups.  The 
College will develop analysis of the performance of care leavers 
 
The College measures the actual/verified destinations of all of its full time Further Education 
learners, including the rate at which they progress into Higher Education.  Throughout the past 
four years, over half of the College’s level 3 learners have progressed directly to Higher 
Education with 91% progressing to a positive destination overall (including employment or 
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further learning).  Progression to Higher Education has been sustained at 53% over the past 
two years although this declined slightly from 59% in the previous year. 
 
Progression rates of level 3 learners from different demographic groups are very similar, e.g. 
male and female.  Those with a learning difficulty or disability had a higher progression rate to 
Higher Education (57%) compared with those without a learning difficulty or disability (52%). 
 
The College has undertaken additional analysis to review the destinations of level 3 learners 
by area of deprivation and data for 2016/17 shows that those from the 10% most deprived 
areas had a higher rate of progression to HE (57%) compared to those from less deprived 
areas (52%) compared to those from other postcode areas. 
 
The College aims to target a continuous increase in the progression of all of its level 3 learners 
into Higher Education.  
 
The College also directly contributes towards the achievement of the targets agreed by the 
Hull University Federation of Regional Colleges for Engagement (FORCE) project.  As yet, 
there is no data available to indicate progress towards the targets. 
 
The College continues to work in close collaboration with local schools to raise aspirations 
and support progression to Further Education and progression on to Higher Education.  The 
volume of students and individual schools involved varies from one year to the next and is 
influenced partly by school budgets.  The College recognises the significant value in our school 
link activities and continues to support school engagement as a key priority. 
 
The College aims to engage with additional schools and expand the curriculum offer available 
to support school link provision. 
 
3.2 Success and progression 
 
The College continues to achieve very high retention rates within its Higher Education 
provision with a consistently high retention rate of 90% or above for the past three years (91% 
in 2016/17).  Retention is measured based on the proportion of students who have reached 
the end of the academic year out of the total number of students who started the same year. 
 
The College has undertaken analysis of retention by students with different protected 
characteristics and this confirms that there is no significant gap (5 percentage points or more) 
between different groups of HE students.  This includes female (92% retention) and male 
(90%) students; and those with a learning difficulty and/or disability (90%) and those without 
(92%).  Meaningful analysis by ethnicity is not possible due to a very small volume of students. 
 
Analysis of the drop out of learners within term 1 indicates that those who are recruited from 
deprived backgrounds are more likely to withdraw early within their course.  Of the 22 students 
recruited on year 1 courses from the 10% most deprived postcodes in the country, 23% 
dropped out before the end of term 1, compared to just 8% of students from other postcodes.   
 
The College aims to continuously improve retention for all groups of students.  The College 
will specifically target a reduction in the proportion of students recruited from deprived 
postcode areas who drop out during term 1.  
 
The Destination of Leavers from Higher Education (DLHE) survey confirms the very high 
progression rates of HE students from the College into employment or further study and this 
has been consistently maintained at above 90%.  The most recent results show that 96% of 
the College’s HE students progressed to further employment or study, compared with 90% for 
all institutions in England. 
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Consideration has also been given to the Teaching Excellence Framework (TEF) metrics data 
however there is no information available within the demographic analysis to indicate whether 
any disadvantaged groups perform less well than other students, due to the very small cohort 
sizes. 
 
The College aims to sustain high positive destination rates from Higher Education with at least 
90% of students progressing to employment or further study. 
 
4 Ambition and Strategy 
 
4.1 Strategic ambitions for access and participation 
 
The College has successfully increased recruitment of higher education learners, particularly 
on full time programmes, by developing a broad curriculum which providers higher level skills 
that meet the needs of employers and individuals.  This is consistent with the College’s 
widening participation aims and objectives for higher education: 
 

1. To increase student numbers year on year, particularly in recruiting adults who are 
disadvantaged 

2. To support every level 3 learner to access higher education provision and therefore 
increase progression of level 3 students directly into HE 

3. To provide all HE students with access to high quality learning technologies including 
managed learning environments 

4. To work collaboratively as a member of the Hull University Federation of Colleges to 
promote opportunities and access to higher level skills in support of the socio-
economic regeneration of the local and regional area.  This includes the Hull University 
FORCE (Federation of Regional Colleges for Engagement) group as part of the 
National Collaborative Outreach Programme (NCOP) 

5. To work in partnership with the University of Huddersfield, University of Hull and 
Pearson to further develop the curriculum to meet local and regional needs, and 
improve quality assurance arrangements for HE 

6. To extend provision between levels 4-6 and widen access to higher education 
programmes in the East Riding of Yorkshire 

7. To further develop the level 7 Masters in Education programme in the East Riding of 
Yorkshire 

 
The activity described in this plan fully supports the College’s strategic objectives for widening 
participation and complements the dedicated work of the National Collaborative Outreach 
Coordinator employed by the College, who is funded via the FORCE project.  The activity also 
links directly to the wider responsibilities and priorities of the College’s school liaison, 
admissions and marketing teams as well as our strategic priorities relating to improving the 
quality of teaching and learning. 
 
4.2 Equality and Diversity 
 
The College’s activity on widening participation in Higher Education and supporting success 
for under-represented groups is fully aligned to our Equality and Diversity policy and 
objectives, with a particular focus on supporting learners who face socio-economic barriers 
and those from demographic groups where participation is comparatively low. 
 
The College’s Equality and Diversity policy is consistent with the College’s Public Sector 
Equality Duty, both General and Specific, as both an employer and a provider of education 
and training, in accordance with the Equality Act 2010. 
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The College is committed to: 
 

 Eliminating discrimination, harassment and victimisation 

 Advancing equality of opportunity 

 Fostering good relations 
 

The advancement of equality of opportunity is integral to the provision of all services.  The 
College is firmly committed to the principle that all learners, members of staff and the 
community are entitled to equality of opportunity. 
 
The College will encourage and support the development of a culture in which: 
 

 People’s ability to achieve their potential is not limited by prejudice or discrimination; 

 There is respect for, and protection of, each individual’s human rights; 

 There is respect for the dignity and worth of each individual; 

 Each individual has an equal opportunity to participate in society; and 

 There is a mutual respect between groups based on an understanding and valuing of 
diversity and a shared respect for equality and human rights 

 
Our policy reflects the broad range of issues connected with the College’s mission to serve its 
various communities, and the need to provide equality of opportunity to all its client groups.   
 
 
We will: 
 

 Comply with the law in advancing equality and where appropriate go beyond the legal 
requirements 

 Ensure that all learners succeed and can progress in ways that match their abilities 
and aspirations 

 Be an organisation that harnesses the talents of all, and does not tolerate any form of 
discrimination or harassment. 

 
We will judge our success by: 
 

 Our progress in improving participation, experience and achievement in areas where 
there is currently inequality 

 Our effectiveness in responding promptly and effectively to reports of bullying and 
harassment 

 Building action for equality and diversity into our plans and delivering them 

 A positive approach to equality and diversity among all our staff and their record in 
implementing this policy 

 The views of learners and staff on how well we are doing 

 Our progress in recruiting a diverse workforce and demonstrating best practice as an 
employer. 

 
4.3 Targeted under-represented groups 
 
The College aims to increase participation, progression and achievement of all learners, with 
a particular focus on those identified in section 3 based on gaps in current performance.  
Specifically, our main target groups and areas of focus are: 
 

 Increased recruitment of students from areas of high deprivation, including those living 
in the Wards identified within the FORCE (NCOP) initiative 
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 Improved retention of students from high areas of deprivation, including those living in 
the Wards identified within the FORCE (NCOP) initiative 

 Continued increase in the recruitment of students who declare a learning difficulty 
and/or disability 

 Sustained high levels of progression of all level 3 Further Education learners (including 
those from areas of high deprivation) 

 Increased recruitment, retention and progression of Care Leavers 
 
The College recruits around 25-30 young people who are in care or have left care onto its 
Further Education programmes each year.  No data is currently available to identify the extent 
to which the College recruits Care Leavers to Higher Education, the relative success of these 
students compared to other students.  The College commits to extend its performance analysis 
to include this group of students over the next 12 months. 
 
The College also has a wider commitment to support all those who serve in, or have served 
in, the armed forces and their families.  The College has signed the Armed Forces Covenant 
and works closely with the armed forces community to promote learning opportunities, and to 
support career progression and transition. 
 
4.4 Monitoring and Evaluation Arrangements 
 
The College will evaluate the impact of its widening participation activities annually through 
measuring progress towards each of the targets, and consideration of wider HE performance 
data, to ensure continuous improvement.  The College’s Higher Education Committee will be 
responsible for monitoring and evaluating the College’s performance against the measures 
specified in this plan.  The Committee is overseen by senior managers and includes 
representation from tutors and course leaders involved in all HE programmes, as well as 
student representatives. 
 
In addition the College Executive Team are responsible for reviewing the College’s 
expenditure in relation to widening participation.  Much of the expenditure relates to school 
liaison, guidance, admissions and marketing activity.  Targets relating to the successful impact 
of these activities are included in the College’s Strategic Plan, which is formally reviewed 
biannually.  The College’s Marketing Committee also meets regularly and considers the impact 
of the full range of targeted activity aimed at engagement, retention, achievement and 
progression.  This influences the focus of future activity including work with schools. 
 
The impact of school liaison activity is also a key focus in monthly meetings with curriculum 
and service area managers.  The College will further develop the evaluation of school liaison 
activities to include a survey of participants which measures their aspirations towards higher 
education both before and after delivery of the intervention. 
 
Progress towards the aims and objectives of the FORCE project will be shared with the 
College Executive Team at least annually to assess the success of targeted activity specifically 
aimed at engagement with young people from the identified under-represented Wards. 
 
4.5 Consultation with Students 
 
The College actively consulted with students on the content of this plan via the Higher 
Education Focus Groups, which meet each term and are attended by students from a range 
of HE courses.  A separate forum is held on each of the College’s main sites (Flemingate, 
Beverley and St Mary’s Walk, Bridlington).  Students who are unable to attend are encouraged 
to provide feedback via Moodle.  In advance of the meetings held in April/May 2018, details of 
the College’s access and participation plan were shared and feedback was invited.  Students 



9 
Version 2 (July 2018) 

confirmed that they were fully supportive of the priorities, objectives and activities described 
in the plan. 
 
Students will also be actively involved in reviewing and evaluating the success of the Access 
and Participation Plan, and the impact of the expenditure and actions undertaken, as well as 
informing future Plans.  
 
5 Access, student success and progression measures 
 
5.1 Widening participation and access activities 
 
The College will build on established good practice to increase awareness of higher education 
progression opportunities across the communities which the College serves, and its own level 
3 cohort of learners.  Activities will include: 
 

 School liaison activities with local secondary schools to promote higher education 
progression opportunities 

 An annual “Next Step” progression fair which promotes higher education progression 
opportunities to the College’s level 3 cohort 

 Maintaining a comprehensive portfolio of level 3 programmes, including a combined A 
level and vocational qualification programme, which encourages and supports 
progression to higher education by non-traditional learners 

 Maintaining a comprehensive Access to Higher Education programme which supports 
the progression of non-traditional adult learners to higher education 

 Partnership activity with JobCentre Plus which promotes learning opportunities 
available, including the potential to progress to higher education 

 Open events which promote higher education progression opportunities and the 
College’s higher education offer 

 An annual programme of school tasters which include the promotion of higher 
education opportunities 

 The production of high quality materials to promote higher education progression 
opportunities 

 
During 2017/18, the College has supported the Hull and East Yorkshire’s Children’s University, 
a charity which aims to raise aspirations of young people in Hull and East Yorkshire, by hosting 
a graduation event for a number of children at its Bridlington campus.  The College also 
delivered a “construction experience” day in conjunction with the Children’s University and is 
planning to organise an equivalent day for Health and Social care in the next year.  A key 
support provided by the Children’s University is the availability of mentors for young people 
and the College has recently signed up both staff and students to become mentors.  The 
College will continue to support the Children’s University which generally targets younger age 
children that those we support through our School Liaison activity. 
 
In addition to the above, the College will support the retention and achievement of its higher 
education students by: 
 

 Providing and promoting a Success Centre in each of its main campuses to support 
students with written assignments, English and mathematics, and overcoming learning 
difficulties 

 The availability of a Disability Adviser to support students from pre-entry to progression 

 Providing comprehensive progression guidance, delivered by a dedicated team of 
guidance officers 
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 Sharing details of students from areas of high deprivation with tutors in order to provide 
additional targeted support, based on the evidence that these learners are most likely 
to withdraw from their course early 

 
5.2 Specific work with schools 
 
Secondary education in the East Riding of Yorkshire is provided by 12 local authority 
maintained schools, 6 Academies and 2 independent 11-18 schools.  The high volume of 
schools reflects the large, rural dispersed nature of the local authority area.  
 
The College has highly valued partnership arrangements with all key partner schools, and 
does not sponsor an individual school.  The College’s main feeder schools are Headlands and 
Bridlington schools in Bridlington; Longcroft, Beverley High and Beverley Grammar in 
Beverley; Driffield school; Hornsea school; and Ebor Academy in Filey.  However, the College 
successfully recruits learners from over 40 schools and undertakes a range of school liaison 
activity with around 20 of these.  This includes taster activity for Years 9, 10 and 11 at the 
College; vocational workshops delivered by College staff to students in school; promotion of 
further and higher education at careers events, assemblies and open days, and active 
involvement in the Hull University Federation of Regional Colleges for Engagement (FORCE) 
to promote higher level skills and encourage progression to Higher Education.  The College 
also attends school events with Year 12 students to promote progression opportunities 
including Higher Education. 
 
As part of the College’s work with schools to directly support increased progression, a number 
of the activities we deliver are aimed at directly raising attainment of pre-16 learners.  This 
includes School Link provision where pupils access alternative provision in the College as part 
of their Key Stage 4 timetable.  This allows them to maximise their attainment through access 
to vocational qualifications within the College alongside their core curriculum within the school.  
In addition, the College works with the local authority to provide alternative programmes for 
those who are disengaged from school.  All students undertake a vocational qualification as 
well as English and maths, and results in attainment for young people who have dropped out 
of education and wouldn’t have otherwise achieved any formal qualifications.  The College 
has approximately 80 students on this provision and continues to expand the range of schools 
involved and the number of students supported. 
 
Development priorities with school liaison include: 
 

 Increasing participation in Year 10 taster activities 

 Maintaining access to all partner school’s year 10 and 11 progression events 

 Extending our school liaison activity with schools in the wider areas of the East Riding 
of Yorkshire and Hull schools close to the East Riding boundary, where applications to 
the College are increasing 

 Expanding access to Year 12 students to promote Higher Education 

 Increasing the number of schools involved in 14-16 School Link provision and 
expanding the curriculum offer available to support this provision 

 Working with the school consortia and Multi Academy Trusts within the local area to 
explore opportunities for extended transition arrangements; increased IAG support; 
and expanded School Link provision 

 Further evaluation of the success of the School Link programme 

 Establishing closer links with the East Riding of Yorkshire Council Prevention and 
Education Team, and working with each school to support transition of more vulnerable 
learners. 
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The College’s participation in the FORCE project allows us to share ideas and good practice 
with other local further education and higher education institutions, and the consortium works 
in partnership to support attainment; increase awareness of higher education and routes into 
HE, and support aspirations for educational and career progression.  The targets of the 
consortium include extending engagement with schools and target students, particularly from 
under-represented postcode areas.  
 
5.3 Raising attainment to support entry into Higher Education 
 
The College strives to continuously improve student performance in relation to all measures 
of success and has delivered a sustained increase in FE Qualification Achievement Rates 
over the past few years, with the College rates above the national averages.  The College’s 
rigorous self-assessment process culminates in a quality improvement strategy which delivers 
continuous improvements in attainment and progression. 
 
Learners recruited from areas of high deprivation and face the most significant barriers to 
employment end education are supported through a range of financial support to ensure their 
continued participation on their chosen course and provide the best chance of success.   
 
The College’s disadvantaged students also particularly benefit from access to the College’s 
Success Centres, located in each of its main campuses, where students are provided with 
support with written assignments, English and mathematics, and overcoming learning 
difficulties. 
 
The College also has a named Disability Adviser to support students from pre-entry to 
progression.  
 
The College continues to support the Virtual School for Looked After Children in the East 
Riding of Yorkshire and the Assistant Principal is a member of the School’s Governing Body.  
The College’s Guidance team support IAG and progression events which are dedicated to 
those in care or who have recently left are, and the College works closely with the local 
authority Pathways Team to ensure that those in care or who have left care have appropriate 
support whilst studying at the College.  The College also works with relevant teams supporting 
those in care or who have left care from other local authority areas. 
 
Anecdotal evidence indicates that the College’s FE learners in care or who are care leavers 
are more likely to suffer from mental health issues.  The College works closely with MIND and 
will explore the feasibility of introducing a targeted programme of support to help build 
resilience of care leavers and enhance their prospects of achieving their FE programme and 
progressing to Higher Education. 
 
5.4 Financial Support 
 
The College supports HE applicants who face financial hardship, where their student loan is 
not in place by the time they are due to start the course due to delays in the assessment 
process.  The support offered by the College is normally in the form of a small loan which is 
repayable once their loan from Student Finance England is in place.  In cases of exceptional 
hardship a small bursary may be awarded.  Eligibility for financial support is based on 
composite weekly living costs and personal circumstances. 
 
Analysis of student data for 2017/18 indicates that students recruited from areas of high 
deprivation (and who face the most significant barriers to education and employment) are most 
likely to withdraw within the first term of their course.  In light of this, the College plans to 
extend its targeted financial support in 2018/19 to include an additional bursary for learners 
whose postcode is within the 10% most deprived areas (based on the Index of Multiple 
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Deprivation).  In addition, to support the retention, achievement and progression of Care 
Leavers, a supplementary bursary will be introduced.  The bursary will be awarded at £300 
per eligible student. 
 
Further analysis will be undertaken once the additional bursary arrangements are introduced 
to evaluate the impact of this support in relation to retention of students.  The main measure 
of success will be improved retention rates for the targeted group of students, although we will 
also look to develop a questionnaire to gain feedback directly from students on the impact of 
the bursary. 
 
Full details of the financial support available to learners are available on the College’s website. 
 
6 Investment 
 
The College uses its HEFCE Student Opportunity allocation to contribute towards its 
expenditure on widening participation activities.  Total expenditure on these activities in 
2016/17 amounted to approximately £217k, of which around 57% was supported by HEFCE 
and 43% of this sourced from HE fees.  The breakdown of expenditure for 2016/17 is 
summarised in the following table, and future years’ expenditure is expected to be allocated 
in similar proportions. 
 
Table 2: Summary of Widening Participation expenditure 2016/17 

WP 
Activity Expenditure Category 

Proportion 
of total 
spend 

Access 

Outreach work with schools and/or young people 31% 

Outreach work with communities/adults 5% 

Outreach work with disabled students 2% 

Student 
Success 

Support for current students (academic and pastoral) 53% 

Support for disabled students 5% 

Progression 

Support for progression from HE (into employment or postgraduate study) 2% 

Support for progression of disabled students 1% 

Hardship Support for students in hardship 1% 

 
Table 3 shows the projected amount of income from higher fees which will be generated from 
2019/20 onwards, and the proportion of this which will be spent directly on eligible Widening 
Participation activities. 
 
Table 3: Projected income from higher fees and planned expenditure on widening 
participation activities 

 
 
7 Provision of information to students 
 
The College will provide prospective and current higher education students with clear and 
accessible information via a range of communication channels including: 
 

£

% of 

higher fee 

income £

% of 

higher fee 

income £

% of 

higher fee 

income £

% of 

higher fee 

income

Access investment £21,546 16.4% £30,624 22.4% £31,755 22.5% £32,943 22.7%

Success investment £31,758 24.2% £35,345 25.8% £37,013 26.2% £38,763 26.7%

Progression investment £1,535 1.2% £1,612 1.2% £1,693 1.2% £1,777 1.2%

Investment in financial support £6,000 4.6% £6,000 4.4% £6,000 4.3% £6,000 4.1%

Total investment £60,839 46.4% £73,581 53.7% £76,460 54.2% £79,484 54.7%

Higher fee income £131,140 £136,950 £141,100 £145,250

2019/20 2020/21 2021/22 2022/23
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 A dedicated section of the College’s website providing information relating to fees and 
financial support 

 An information prospectus which includes details of fees and the financial support 
available 

 A dedicated guidance team available to potential students and students 

 The provision of traditional print resources providing information on fees and financial 
support 

 Supplying data for Unistats to allow comparison of relevant information with other 
courses and institutions, and publication of the required information on the College 
website 

 Supplying accurate information to UCAS and the Student Loans Company to allow 
them to populate their databases in good time to inform applicants. 



Full-time course type: Additional information: Course fee:

First degree Including Top-Up Degrees £6,995

Foundation degree £6,995

Foundation year / Year 0 *

HNC / HND £5,495

CertHE / DipHE *

Postgraduate ITT £6,995

Accelerated degree *

Sandwich year *

Erasmus and overseas study years *

Other *

Franchise full-time course type: Additional information: Course fee:

First degree *

Foundation degree *

Foundation year / Year 0 *

HNC / HND *

CertHE / DipHE *

Postgraduate ITT *

Accelerated degree *

Sandwich year *

Erasmus and overseas study years *

Other *

Part-time course type: Additional information: Course fee:

First degree Including Top-up degrees - £3,495

Foundation degree  - £3,495

Foundation year / Year 0 *

HNC / HND  - £2,745

CertHE / DipHE *

Postgraduate ITT *

Accelerated degree *

Sandwich year *

Erasmus and overseas study years *

Other *

Full-time and part-time course fee levels for 2019-20 entrants.

Please enter inflationary statement in the free text box below.

Fees may be subject to an annual inflationary increase.  In 2020/21 and 2021/22, fees for students who 

commenced in 2019/20 will be limited to an inflationary increase using the latest Office for Budget Responsibility 

RPI-X (the retail price index, excluding mortgage interest payments).

* course type not listed. 



2018-19 2019-20 2020-21 2021-22 2022-23

T16a_01 Access Socio-economic
Other statistic - Socio-economic (please 

give details in the next column)

Increase participation of students from areas of 

high deprivation - from 10% most deprived 

postcodes

No 2016-17 15% 20% 21% 22% 23% 23%
Increase the proportion of HE students who are recruited from the 10% most 

deprived locations, based on home postcode and the Index of Multiple Deprivation.

T16a_02 Access Socio-economic
Other statistic - Socio-economic (please 

give details in the next column)

Increase participation of students from areas of 

high deprivation - from 20% most deprived 

postcodes

No 2016-17 24% 27% 27% 28% 28% 29%
Increase the proportion of HE students who are recruited from the 20% most 

deprived locations, based on home postcode and the Index of Multiple Deprivation.

T16a_04 Access
Low participation 

neighbourhoods (LPN)

Other statistic - Location (please give 

details in the next column)

Increase particpation from students within wards 

identified in local NCOP, via the FORCE 

consortium - Bridlington South

No 2016-17 13% 14% 14% 15% 15% 16%

Increase the proportion of HE students who are recruited from the Bridlington 

South Ward, which is identified as a target Ward by the University of Hull 

Federation of Regional Colleges for Engagement (FORCE), who are the local 

NCOP consortium

T16a_05 Access
Low participation 

neighbourhoods (LPN)

Other statistic - Location (please give 

details in the next column)

Increase participation from students within wards 

identified in local NCOP, via the FORCE 

consortium - other Wards in FORCE area

No 2016-17 4% 6% 6% 7% 7% 8%

Increase the proportion of HE students who are recruited from the other Humber 

Wards identified as target Wards by the University of Hull Federation of Regional 

Colleges for Engagement (FORCE), who are the local NCOP consortium, ie. 

Ashby, Bransholme East, Bransholme West, Brumby, Croft Baker, Derringham, 

Drypool, East Marsh, Frodingham, Goole South, Longhill, Marfleet, Newington, 

Orchard Park and Greenwood, Pickering, Sidney Sussex, South, Southcoates 

East, Southcoates West, Sutton, West Marsh and Yarborough

T16a_07 Access Disabled
Other statistic - Disabled (please give 

details in the next column)

Increase participation of students with learning 

difficulties and/or disabilities
No 2016-17 22% 24% 24% 25% 25% 26%

Increase the proportion of HE students who self-declare (based on ILR records) 

that they have a learning difficulty and/or disability

T16a_09 Access Attainment raising
Other statistic - Other (please give 

details in the next column)

Increase % of level 3 cohort progressing to Higher 

Education
No 2015-16 53% 55% 55% 56% 56% 57%

Increase the proportion of the College's full time level 3 completers from the 

Further Education cohort who progress to Higher Education, either at the College 

or with other HE providers (using ILR and UCAS data)

T16a_14 Multiple
Low participation 

neighbourhoods (LPN)

Other statistic - Socio-economic (please 

give details in the next column)

Volume of students engaged through the 

FORCE/NCOP project
Yes

Other 

(please give 

details in 

Description 

column)

n/a 2000 n/a n/a n/a n/a

There is no baseline data as such as this relates to those engaged directly through 

the new FORCE/NCOP project.  The consortium has set targets through to 

December 2018 in line with project duration.  As a partner in the consortium, the 

College will contribute directly to the targets, and the consortium will be 

responsible for monitoring progress against the targets

T16a_15 Multiple
Low participation 

neighbourhoods (LPN)

Other statistic - Socio-economic (please 

give details in the next column)

Volume of schools engaged through the 

FORCE/NCOP project
Yes

Other 

(please give 

details in 

Description 

column)

n/a 45 n/a n/a n/a n/a

There is no baseline data as such as this relates to those engaged directly through 

the new FORCE/NCOP project.  The consortium has set targets through to 

December 2018 in line with project duration.  As a partner in the consortium, the 

College will contribute directly to the targets, and the consortium will be 

responsible for monitoring progress against the targets

T16a_16 Access Attainment raising
Other statistic - Other (please give 

details in the next column)

Volume of new schools engaged in the College's 14-

16 School Link activity
No 2016-17 2 1 0 0 0 1

The College works with a large proportion of its key feeder schools to provide 14-

16 School Link provision and will seek to expand this work and engage new 

schools over the next two years to contribute to increased attainment at KS4

T16a_17 Progression

Other (please give 

details in Description 

column)

Other statistic - Progression to 

employment or further study (please give 

details in the next column)

% of students progressing to employment of further 

study
No 2014-15 96% >=90% >=90% >=90% >=90% >=90%

Data is sourced from DLHE and relates to all students (as no breakdown to under-

represented groups is available and cohort size is small).

T16a_18
Student 

success

Other (please give 

details in Description 

column)

Other statistic - Other (please give 

details in the next column)

Increase retention rates of students across all 

courses
No 2015-16 90% 93% 94% 94% 95% 95%

Increase the proportion of students who stay on programme beyond the census 

date of 1st November.

T16a_19 Success Socio-economic
Other statistic - Other (please give 

details in the next column)

Reduce term 1  drop-out rates of students from 

10% most deprived postcodes
No 2017-18 23% 20% 18% 16% 14% 12%

Reduce the proportion of Year 1 students recruited from the 10% most deprived 

postcode areas who are withdraw within term 1 (up to 31st December).

2018-19 2019-20 2020-21 2021-22 2022-23

Optional commentary on milestones. 

This box is character-limited to 1000 characters; however, we are happy for you to upload additional ‘supporting information’ as a separate Word/pdf document.

Baseline 

year

Baseline 

data

Yearly milestones (numeric where possible, however 

you may use text) Commentary on your milestones/targets or textual description where numerical 

description is not appropriate (500 characters maximum)

Table 8b  - Other milestones and targets.

Reference 

Number

Select stage 

of the lifecycle

Main target type (drop-

down menu)
Target type (drop-down menu)

Description 

(500 characters maximum)

Is this a 

collaborative 

target?

Baseline 

year (drop-

down menu)

Baseline 

data

Yearly milestones (numeric where possible, however 

you may use text) Commentary on your milestones/targets or textual description where numerical 

description is not appropriate (500 characters maximum)

Reference 

number

Stage of the 

lifecycle (drop-

down menu)

Main target type (drop-

down menu)
Target type (drop-down menu)

Description 

(500 characters maximum)

Is this a 

collaborative 

target? (drop-

down menu)

Table 8a  - Statistical targets and milestones relating to your applicants, entrants or student body


